CHAPTER 4

DATA ANALYSI S

The survey itself was derived with suppositions
grounded in literature or reflecting expert opinion. But
what are the issues--the donmains--as seen by over 100 AFAM

CC m ssi onari es?

Survey Question 1--Domains

Survey question one is perhaps the nost inportant

guestion, because it allowed the AFAM mi ssionaries

t hensel ves to define the domains, or categories, of

probl ems. These were the problens--the issues--in their

m nds, regardless of what the literature has said, earlier

researchers have found, or the current researcher has

hypot hesi zed. The expert “panel” was asked,
Way do you think that there are not nore African
American (“AFAM to conserve space) CC m ssionaries
(defined as those mnistering primarily to those who
are not AFAM? |If you have nore than one answer,
nunber them ranking themin the order of inportance, 1
[most inportant] to 5 [least inportant]. Please answer
this question before reading on and kindly print.

The assunption is that the respondents answered before

reading on. All 102 respondents gave at |east one donain

for this question, with the average nunber of domai ns bei ng

157
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3.56 per person, and a total of 363 responses. Table 4A

portrays the nmaj or domains.

Table 4A. SQ 1. All categories of dommins for question #1

Domai n Response % Response tota
AFAM Chur ch/ Past or 31% 114
Fi nanci al ly Rel at ed 25% 89
Et hnocentricity 12% 44
M ssi on Board-rel ated 10% 37
Appl i cant Pool |ssues 7% 25
Ri sk | ssues 7% 24
M ssi onary-rel at ed 6% 21
Raci sm 3% 9

Total %101 363=N

AFAM Chur ch/ Past or Domai n

The | argest category of hindrance to global m ssion
is that of AFAM churches, with ninety-two responses.
Pastors were specifically nentioned as a hindrance to
gl obal m ssion by twenty-two respondents. However, given
the extrenely powerful position of the AFAM pastor, what
the church is or is not doing can be largely attributed to
t he pastor’s | eadership.

In June 1998, | visited a “M ssionary Baptist”
church, whose pastor is a good friend, and extrenely active
in local mssion. He offered the opportunity to speak to
the church in the norning service. | publicly offered ny

services to teach and counsel in the area of financi al
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st ewar dshi p, and then chall enged the church to becone
involved in global mssion. | cited the command of Jesus’
Great Conm ssion, that there were perhaps 300 AFAM CC
m ssionaries in the world, out of 33-34 m|lion AFAMs, and
that Acts 1:8 did not stop at Jerusalem however fine a job
they were doing in “Jerusalem” The pastor publicly
instructed a specific lady to see ne after the service to
arrange for ne to teach on finances. Wen the [ady found
me after the service in the pastor’s study, she obtai ned ny
busi ness card and nmade pointed allusion to nmy chall enge
concerning global mssion, |looking directly at the pastor,
obvi ously wi shing to pursue that too, but the pastor’s
sil ence squel ched any followup. Silence, om ssion, and
non-verbal communi cation were all that was required.

At | east as hel pful in determ ning hindrances to
global mssion is a different breakdown of the SQ 1 AFAM

Church/ Pastor category, found in table 4B.
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Table 4B. SQ 1. Self-reported reasons for under-
representation: Largest category: I|nadequate M ssions
Educati on in AFAM Chur ch

Subcat egory: Response Response
% t ot al :
Not exposed 60% 68
to m ssions
Not by AFAM Church 31
Not by AFAM Past or 22
CC mnistry 12
unexposed
Rel ation to Wites 3
M ssi ons not 38% 43
under st ood
Concept 22
m sunder st ood
Worl d m ssions 16
m sunder st ood
M ssions as “Us” 5
O her 3% 3
Tot al 101% 114=N

From the perspective of table 4B, the problemis
i nformati onal +ack of exposure to m ssions, and
m sunder standi ng the true nature of m ssions. Over 97
percent of the problemin the AFAM Church/ Pastor category
is seen to lie wthin the AFAM church, rather than with
VWhites. Mre mssions exposure and better m ssions
educati on, however, are far too sinplistic a solution.
First must cone the desire to engage in Christian m ssion
t he needs of non- AFAMs. A readjustnent in biblical
worldview is required for this, and the best chance for

t hat happening is through teaching the Scriptures, which
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engages the supernatural power of the Holy Spirit (Heb.
4:12). The next best, nost practical solution is for
pastors to have experiential mssions education, visiting a
m ssion field. That lacking, a third alternative is for
soneone in the church of the pastor’s choosing to have that
experiential mssions exposure. Johnson advocates this
secondi ng, and an evangelist in his church has traveled to
Uganda twice. Partly as a result of that exposure, Johnson
has recently started a global m ssions commttee in his
church. Anot her Bl ack pastor, Eddie Jacks, has just begun
a global m ssions commttee, due to a presentation by David
Meade, southeastern director of Advanci ng Churches in
M ssions Commtnent, Inc. Hi s nmessage, based upon Acts
1:8, at a neeting of the Uban Mnisters’ Network, in
Chat t anooga, Tenn. WAs al so the catal yst for Johnson’s
deci si on.
The | argest sub-category within “Not exposed to

m ssions” is the lack of AFAM church m ssions education
programs, with 31 citations. One offered:

When | was appoi nted by the Sout hern Baptist Convention

in 1968, nost of their career m ssionaries answered the

call of m ssions between ages 9 & 11 (95+%, due to

m ssions education. Their programis not as strong
now. Such prograns are non-existent in black churches.

Prince M Parker, who has served twenty-one years in CC

m ssi ons, w ote:
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| believe that the primary reason that nore AFAM are
not intrinsically involved in CC mssions is ignorance
in the myjority of our churches. Mst AFAM churches
apparently do not feel it is the direct obligation of
the AFAMto obey the Great Comm ssion and go into al
the world to preach the Gospel and therefore do not
teach this as an obligation.

An AFAM i ssions executive contributed this: “Hi story of
past involvenent not avail able to our people. The nane
CGeorge Lyles is unknown in nost churches” [s.v. “Lisle”,
page two].

Ten persons noted that AFAM churches negl ect CC
m ssi ons; consequently, AFAMs are not exposed to this
opti on.

Twenty-two m ssionaries believe that AFAM pastors
don’t adequately challenge their churches with CC m ssions.
O these, five believe that AFAM pastors have no vision for
CC mssions. A mssionary to Africa said, “Lack of
pastoral (Church) vision. There seens to be (for many) a
‘“barnyard’ nentality.” Three specifically noted that AFAM
pastors’ focus was upon social and tenporal issues, not the
Great Comm ssion. Two had the insight that Bl ack pastors
had not thensel ves been trained in mssions. Ted Wight,
who has served twenty-three years in South Anerica,
contri but ed:

Little or nothing is taught on CC mnistries in AFAM

Sem naries or Bible Institutes that prepare AFAM
Pastors and Christian Workers. The enphasis is to
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reach “YOUR OMN' people! Many white Bible sem naries
take pride in preparing AFAMs to reach their own (a
limted crippling vision). Acts 1:8 indicates that
while we are reaching our own, we need to reach the
rest of the world at the sane tine!

Twel ve felt that CC m ssion opportunities were not
presented at all by the local church, or were inadequately
presented. One person wote: “Gowing up in the black
church, the only way | knew about Christians reaching out
to others cross-culturally was from Christian radio
stations and non-black Christian friends.” Another wote,
“Not encouraged by anyone/ not churches either.”

Three noted that AFAMs are not challenged with CC
mnistry as often as are Wiites—+wo of these attributing
the blame to Wiites—+ncluding, in one case, Wite planters
of Bl ack churches.

A distinct variation on the thene is that
m ssions is sinply m sunderstood in the AFAM church (43

responses). Twenty-two believed that the concept of
“m ssions” is sinply msunderstood.

Four felt that CC Mssions is considered in the
AFAM church to be the effort of mddle class Wite nales
and the responsibility of Whites generally, or “There are
many who will go to other cultures. Wy should AFAM go?”
Anot her two persons believe that the wong idea exists in
t he churches about CC mi ssions, w thout elaborating. That

m ssions is for wonen, even ol der wonen—even taking care of
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the Pastor, the sick, and the flowers—as the thrust of
t hree responses.

Close in thene to ethnocentricity is the view
expressed by eight that m ssions are perceived to be the
equi valent of mnistry to AFAMs—hone and urban mnistry.

Parker’s views are to the point:

Many quote Acts 1:8 as saying, “. . .and ye shall be
wi tnesses unto ne first in Jerusalem and then in al

Judea, and then in Samaria, and the utternost part of
the earth.” Such a m squote |eads people to believe
that all of the problens in your own honme town, city or
even country (and in this case race) nust first be
resolved in order for us to go and preach the Gospel to
the rest of the world

This ignores the Biblical principal of Job 42:10
and Luke 6:38. Jesus said that we woul d al ways have
the poor with us (John 12:8). This understandi ng of
the Scripture actually robs both the church and the
AFAM conmunity in general

A missionary in Britain, Foster Covington, adds:
M ssion is taught in a vacuum Black only. Next
concern is the poor and di spossessed, hel ping the poor
in the community. Al are worthy causes, but are not
the primary command of God. There are many who will go
to other cultures. Wy should AFAM go.

Five felt that the concept of “m ssionary” was
sinply not understood. Ml ody Gardner responded (wthin
space limtations), “CC mssionary is a |ost occupation
wi thin Black church.” She went on, “W have the word

m ssionary in our nane often, but we don’t support nor

pronote full-tinme mssions as a viable career direction.”
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Si xteen said that AFAM churches m sunder st and
gl obal m ssions, particularly the Geat Conm ssion (Mtt.
28:18-20). One survey respondent—a m ssionary to South
America—wote with power:

2. lgnorance of too many African Anerican Christians in
know ng what God is doing around the world in
reference to the Great Conm ssion. 2. Negligence of
too many African Anerican Churches in seeking to
know what God is doing in other parts of the world.
oo 4. Myopic vision of nost African Anerican
churches in seeing and addressing only the probl ens
in their neighborhood. Therefore, lacking a world
vision. 5. Spiritual poverty of sonme African
American Christians in having just enough
spirituality to overcone their troubles and trials
and not enough to be burdened for people of color
around the world who are w thout hope, w thout
Christ. . . . 6. Apathy and or negligence of many
Angl o Anmerican Christians and M ssionaries who know
of the tremendous need for African Anmerican
Christians in mssions.

Anot her noted a | ack of a distinction between evangelism
and missions. He wote:

Most AFAM do not know what is an “unreached” people
group, therefore, when AFAMs speaks to soneone on the
street in another city or state who may not be AFAM it
is thought to be m ssionary work.

The concept that “We are the needy” is perhaps at
the root of the whole issue. Only five persons explicitly
cited this answer, but the other responses are readily
conpr ehensi bl e beneath that organi zing principle. Tolivar
WIlls wote, “Lack of m ssionary mndset in the African AM

church—ore of a focus on ‘our’ church & what are you doing
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for us.” Four others had simlar perspectives. A
m ssionary to Africa contri buted:

Unfortunately, many AFAM churches see thensel ves as the

object of mssions. . . . Mich of the AFAM community is
still struggling to validate itself in mainstream
Aneri ca.

In the “Oher” category, two answers concer ned
noney. One felt that there was a “m sall ocation of

resources” in the AFAM church. Prince contri but ed:

Last but not |east, is Miney. Being that | believe that
my first three answers are correct [ignorance in AFAM
churches re: CC m ssion; false teaching re: Acts 1:8;
materialisn] it is alnmpst a natural result that noney,
the financing of a m ssionary and his many projects,
woul d not be a priority in nost AFAM churches. W

shoul d not, however, be |lead to believe that the noney
is not there.

Fi nanci al / Materi al Domain
Second i n magni tude anong donmains is that

concerning the lack of finances (eighty-nine responses.

These are displayed in table 4C
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Table 4C. SQ 1 Financial hindrances to m ssions

Subcat egory Response Response
% t ot al
AFAM 56 50
nm ssi onari es
$ Discourages recruits (29) (26)
Support -rai sing hard (27) (24)
AFAMs 44 39
Cenerally
Umw lling to sacrifice (25) (22)
Materialistic (16) (14)
St at us hi ndrance (3) (3)
Total s 100% 89=N

Note: figures in parentheses represent sub-totals.

Lack of Fi nancial Support

Twenty-si x responses clustered around the | ack of
financi al support of potential mssionaries, generally, and
probably exclusively, before the official candi date stage.
O these 26, twelve reflected belief in a lack of funds for
potential CC m ssionaries. Shirley Wight, of Caneroon,
said, “We do not understand fully the concept of how a
m ssionary (CC) raises support.” She added, “The
traditi onal AFAM church does very little tithing to other
mnistries.” Another contributed: “lIncreased desire to use
| ocal church body finances on the |ocal church only.”

Table 3 in chapter 2 denonstrates that giving by three
maj or AFAM denomi nations to CC nmissions is indeed much | ess

than in 1951, adjusted for inflation. The CC m ssionary
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represents a financial msadventure to the great ngjority
of such churches.

A hindrance to CC m ssion, according to fourteen
ot hers, centers upon the perception anong potenti al
m ssionaries that raising support is too difficult even to
try. Anmong six of these 14 which expressed distrust in the
fund-rai sing system René Thonmpson l|isted, “Not financially
abl e to-AFAM don’t cone froma good financial base (not
everyone but a lot).”

Marcella Charles wote, again within |imted space:
“M ssionary work seen as financially unfeasible in |ight of
econonmi ¢ needs in black conmmunity.” This insight supports
the theory of survival/security. Wy send funds outside
t he AFAM community, when the financial needs of Blacks are
so obvious? The CC missionary is in conpetition for a
finite anount of |ocal church incone, as in any church, but
in the Wiite community supporting CC missions isn't
perceived as jeopardizing the econonic wel fare of the
overall Wiite community. For nost White churches, the
wor st outcone for a vigorous m ssions budget woul d be

si del i ni ng new pavi ng, new pews or a new addition.
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Six said that AFAMs do not want to raise their own
funds (deputation). Jacqueline Huggins, serving in Papua
New Cui nea, offered an articul ate insight:

AFAMs are too proud to raise their own support. AFAMs
feel that to raise support is begging for noney. The
materialistic mndset is nore evident here in that
AFAMs | ove to show of f what they have or pretend to
have nore than they really have. | have found this

m ndset existing in many devel opi ng nations and third
world countries. The poor tend to spend as nuch (if

not nore) as the wealthy on clothes and other materi al
goods. The little that they have will all be spent on
one large item Then they are broke until the next
paycheck. This is a different kind of materialism |
think it is to hide the fact that one is poor. The
stereotypi cal AFAM as portrayed by the nedia is soneone
who is poor, uneducated, on drugs, involved in crine,
on welfare and has illegitimate children. M ddle-class
AFAMs, the ones who tend to make it to the m ssion
field, fight hard to prove that they do not fit into
this nol d.

Only wwth difficulty is the notion dispelled that
m ssi onari es on deputation are “begging.” How nuch nore of
a psychol ogi cal barrier nmust AFAMs overcone, and how nuch
nore does it cost to relinquish the accoutrenents of the
new Bl ack m ddle class for, frequently, an uncertain
i ncome, which takes a mean of thirteen nonths |onger to
rai se, conpared with Wites, according to the response to
question 10B (N=36).

Twenty-four persons went beyond citing a | ack of
support that discourages potential AFAM ni ssionari es,

i ndi cating that AFAMs already in m ssions were not
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adequat el y supported-seventeen of theminplicati ng AFAM
churches as the reason. Four nentioned problens raising
support in AFAM churches, and three said that nenbers did
not keep their financial commtnents. Five wote that AFAM
churches give little, and one nentioned |arge ones in
particular. Two others cited a “m sallocation of
resources”—and one noted that the churches did have the
noney, consonant with findings in chapter two. Four
respondents said that debt left themunable to | eave the
US One wote,

I met an AFAM female in New York who had a Ph.D. in

Li ngui stics. She was paying off a $42,000 school debt.

| imagined that if she paid $2000 a year, it would take
her 20 years. She knew of [m ssion nane] and [m ssion]

knew of her. In fact, they were, as she put it
“practically begging” her to becone a nenber of
[mssion]. But the debt stood in her way. This isn't

only a problemw th AFAMs. Many Whites have been
turned down for nenbership because of not being debt
free.

AFAM Mat eri alismand Unwi | | i nghess
to Sacrifice

AFAM materi alismas an explanation for the | ack of
AFAM m ssionaries differs fromthat of AFAMIC m ssionaries
not being supported. The fornmer may be due to a worl dview
where survival is the core value of AFAM non-m ssionaries,
and to survive, one has to conserve resources at all costs—

| evel one in Abraham Maslow s notivational hierarchy (s.v.
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“Motivation,” Mcrosoft Encarta 97 Encycl opedia). The

| ater may be i ndicative of an AFAM desire for security and

saf ety—Masl ow s notivational |evel two. Cosely akin,

however, are AFAM materialism cited by fourteen

m ssionaries, and an AFAM unwi | | i ngness to sacrifice, cited

by twenty-two m ssionaries as a reason for under-

representation of AFAM m ssionaries. A missionary wote in

t he space provided an idea al so expressed by seven others:
Afraid of giving up their standard of living or confort
zone. They're still trying to get their piece of the
pie and their “Anerican Dreanf. . . . |’ve asked this

guestion many tinmes nyself and that’s the nbst conmon
answer (as a foreign mssionary).

Par ker contri but ed:

Nunber three [of five reasons] is Materialism In
general, prosperity and affluence is scarcely one
generation old in the AFAM conmunity. Those upper
echel on AFAM feel that it has cost so nuch to get
there. How am | just going to give all this up? 1'm
sure this is a common thought. An expected, but
unfortunate way of thinking.

Virtually the same thought is expressed by Kyshia Witl ock,
m ssionary in Honduras:

Many/ nost AFAM are 1% generation “haves.” Those who

are “have nots” are usually unwilling to |leave all for
Christ. Until 2" generation “haves” are born again few
if any will leave their community to serve others.

Once 2" generation “haves” nove out of AFAM
stereotypes of success, a typical service can be
af firnmed.

Two nentioned that m ssions was considered inferior to

havi ng hi gh-paying jobs. Ted Wight wote:
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AFAMs (i ncluding the church) have the idea that “for so
many years they were denied their piece of the pie”
(equal rights and opportunities under the law). Now it
seens that the only thing that matters in life is “a

pi ece of the pie!” There seens to be a sense of a need
to BE SQNEBODY I nstead of being obedient to the great
conmm ssi on!

Being unwilling to sacrifice is cousin to
materialism Twenty-two respondents cited this inpedinent.
El even of these indicated that current |ifestyles and
living conditions were too dear to forsake. Another four
i ndicated answers simlar to this one: “the traditional
concept of foreign mssions calls for extrenme sacrifice—too
extrene for today’s culture.” Two others said that AFAMs
do not sacrifice financially. Another two indicated
reasons simlar to that described by Evelyn Bell: “the
belief that salvation is for us to get the ‘good life from
God, void of suffering.” The responses in this section are
supportive of the author’s hypothesis that survival is the
core AFAM value, with materialismand accunmul ation just a
step down the road.

Status, a bedfellow of materialism was nentioned
by two as a disincentive to IC mssions. M ssionary Ml ody
Gardner nentioned, “famly and church pressure to ‘nmake it’
inthe world.” She articulated a mndset, not her own, “W

are becom ng nore educated and being a mssionary is |ess

t han our potential.”
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In summary, of eighty-nine responses, fifty pointed
to a lack of financial support for AFAM m ssionaries,
anot her seventeen nentioned that materialismand the desire
for societal status inpeded IC mssions, while twenty-two
responses cited an unwillingness to sacrifice for the G eat
Conmi ssion. Christian mnistry costs noney. Wrd is no
doubt out that an AFAMraising support for IC mnistry wll
face a difficult deputation trail

The lack of Christian stewardship education, as
such, is not the primary bl ockage. Wthholding funds is a
| ogical reflection of a worldview that considers the world
exceptionally hostile, where resources are considered nore
profitably spent for (1) personal security and enhancenent,
and (2) needs within the AFAM community. This worl dvi ew
nmust be addressed by the m nd-changi ng Word of God, which
“penetrates even to dividing soul and spirit, joints and
marrow, it judges the thoughts and attitudes of the heart”
(Hebrews 4:12b, NV).

The world is not safe, for non-Christians or for
Christians—=In fact, everyone who wants to live a godly
life in Christ Jesus will be persecuted” (2 Tinothy 3:12,
NIV). Daily we are to ask for bread (Luke 11:3). But
Chri st has covenanted with Hi s people: “Never will | |eave

you; never will | forsake you. So we say with confidence,
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“The Lord is my helper; | will not be afraid. Wat can nman
do to ne?’” (Hebrews 13:5b-6, NV).
Christ challenges all of us, including those
putting security and status before H s kingdom
What good is it for a man to gain the whole world, yet
forfeit his soul? 1f anyone is ashaned of nme and ny
words in this adulterous and sinful generation, the Son
of Man will be ashamed of himwhen he cones in his

Father’s glory with the holy angels. (Mark 8: 36- 38,
NI V)

Turni ng the AFAM denom nati onal ship-at-sea around
woul d require enornous steerage and probably nuch tinme, if
by God’s grace, it happens. Mre likely, the zeal of AFAM
i ndependent churches, pastored by evangelicals, or
denom nati onal churches pastored by evangelicals, wll
provi de nmuch snoother sailing partners and a better course,
for those wishing to assist AFAMs into mission. Even so,
many zeal ous AFAM churches do not believe that they can
support AFAM m ssionaries without the help of the Wite
church and parachurch. At the least it appears that the
AFAM mi ssionary faces greater financial obstacles than the
White counterpart.

Until AFAM church groups invest nore heavily in
m ssi ons, Wite m ssion agencies, denom nations and
foundati ons m ght offer matching grants to AFAM m ssi onary

candi dates, with which they can chall enge | ocal AFAM
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churches, or groups of AFAM churches, to give. However,

revival by the Spirit is the hour’s greatest need.

Et hnocentricity Domain

Here is a breakdown in this key domain.

Table 4D. SQL Ethnocentric hindrances to m ssions.

Subcat egory Response %| Response
t ot al
Par ochi al i sm 59 26
Lack gl obal interest/ (23) (10)
Vi Si on
Littl e burden or (18) (8)

under st andi ng of
m ssi ons/ evangel i sm

Constraints of famly (16) (7)
O her (2) (1)
Primacy of 41 18
AFAM pr obl ens
Total s 100% 44=N

Note: figures in parentheses represent sub-totals.

“Parochialisni is the unbrella under which twenty-
Si x responses are found. O these, ten cited a | ack of
gl obal CC interests and vision anong Bl acks. Stewart
comented: “Famliarity is a bondage with AFAM” Anot her
wote that the world, for the AFAM seens co-equal to one’s
nei ghbor hood: “Many people | know, think the world is just
their little nei ghborhood and wherever relatives may |ive.
Foreign is a foreign word to them” The comrents of Wi ght

have excel |l ent insight:
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(1. Little or nothing is taught on CC Mnistries in
AFAM Sem naries or Bible Institutes that prepare
AFAM Pastors and Christian Wirkers. The enphasis
is to reach “YOUR OMNN' peopl e!

(2. Many white Bible semnaries take pride in preparing
AFAMs to reach their owmn (a limted crippling
vision). Acts 1:8 indicates that while we are
reachi ng our own, we need to reach the rest of the
world at the sane tine!

(3. Because of answers 1 & 2 above, there is little or
not hi ng bei ng taught in nost of the AFAM churches
that | have been to about CC ministries. As a
matter of fact, Nothing is taught about mnistries
beyond t he environnment of the | ocal AFAM church!

Wi ght added an observation at the end of his

guestionnaire:

| believe that for many years the AFAM was cl osely

bi nded [sic] to his famly, church and community. For
this reason and the social econom c situation of the
AFAM up until about twenty years ago, there was little
or no notivation for exploring or adventuring beyond
the local community. But, because of the mlitary and
job related noves of |late [these] will serve as a basis
for a gl obal mssions program|[to] be established in

t he AFAM chur ch.

Deficiency in a biblical mssions/evangelism
perspective was noted by eight respondents, six of whom
noted no vision for souls. A missionary to South Anerica

contributed this reason that hi nders AFAM m ssi ons:

Spiritual Poverty of sone African American Churches in
havi ng just enough spirituality to overcone their
troubles and trials and not enough to be burdened for
peopl e of color around the world who are w thout hope,
wi t hout Chri st.
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One nmissionary believes that AFAMs are unaware of the

bi blical responsibility for m ssions, and another that
AFAMs do not understand God to be a “m ssionary” God, but
sinmply a God of goodness.

Cetting closer to the center of the inner circle of
rel ati onshi ps—+the i medi ate fam |l y—+two noted that famly
and friend concerns keep AFAMs fromthe field, and another
five mentioned fam |y concerns as hindrances. The extended
famly in the AFAM culture is nmuch nore cohesive than in
the White culture. Oten in the inner city, for exanple
grandparents will raise grandchil dren—grandnot hers
sonmetines in their thirties. One missionary stated that
few AFAM parents were wlling for their children to work
for an Angl o parachurch organi zati on.

Ei ght een responses targeted the perception that
AFAMs have too many probl ens thensel ves to becone invol ved

in CCmnistry. Mchael Porter wote:

In nmy background (M ssionary Baptist Church) the
enphasi s every Sunday was on getting saved, and then
serving God by working in the church in sone capacity—
choi r, usher board, etc.; that’s all we knew.

One said: “Lack of vision—ae nmay see ourselves as victins
rat her than potential agents of change.” Five specifically

named et hnocentrism as a hindrance to CC m ssion, one
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our’ problem (the AFAM Community).”

M ssi on Board Hi ndrances

“An introverted nmagnification of

M ssi on board obstacles are summari zed in table 4E.

Table 4E. SQL M ssion board hindrances to m ssions.
Subcat egory Response %| Response
t ot al
White m ssions 65 24
Raci sm prej udi ce (43) (16)
Onm ssion-recruiting/ (22) (8)
under st andi ng
M ssi on 27 10
boar ds- gener al
Little help for (14) (5)
AFAMS
Adm ni strative (8) (3)
I nept ness
O her (5) (2)
AFAM m ssi on Not aggressive, big 8 3
boar ds enough
Total s 100% 37=N
Note: figures in parenthesis represent sub-totals.

After the AFAM church and pastor,
finance specifically,

et hnocentricity,

and the inportant

i ssue of

matters of

m ssi on boards are the biggest category

figuring into reasons given why there are not nore AFAM | C

m SSi onari es.

Forty-two percent of

respondent s believed

raci smprejudice in Wiite mssions to be a hindrance.
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The | argest category is of Wite mssion boards,
with fully twenty-three responses indicating sonme probl em
inthis area. Keep in mnd that the average respondent
gave 3.5 responses to SQ 1 (survey question one), currently
bei ng anal yzed, and sonetines offered sub-categories of
answers under one category. Eight wote that Wite
m ssions rejected AFAMs, and four of these cited racismor
prejudice as the cause. One qualified the answer by saying
that it occurred sonetines, and after the 1920s.

AFAMB were not considered as mssionaries, four
mentioned, but two qualified this by saying that this was
until recently. A fermale mssionary who i s over sixty
w ote and who served in Liberia wote: “white foreign
boards serving abroad were afraid to accept black
applicants.” This reflects a sad truth, probably due to
reasons given in chapter two. One person said that Wite
m ssions are afraid that AFAMs woul d be rejected by other
et hni ¢ groups.

The bal ance of responses pertaining to Wite
m ssions concerned om ssions in recruiting or in
under st andi ng AFAMs. Five individuals believe that Wite
organi zati ons do not recruit AFAMs either consistently or
vi gorously, and two of these nentioned an absence of

presence at Bl ack col |l eges (one adding “sem naries”).
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One person wote that Wiite m ssions do not understand that
the pastor is the “door” to AFAM church recruits, and

anot her that Wiite m ssions don’'t know how to nurture AFAM
m ssi onari es.

The second | argest sub-division within the m ssion-
board category concerns m ssion boards generally--no ethnic
identification given--conprising ten responses. Five
respondents cited insensitivity to AFAMs, including little
networking for AFAMs (two), and little recruitnent in the
AFAM community (two). Three nore concerned adm nistrative
i neptness--little response to applicants, poor |ogistics
getting to the field, and “rigid” criteria for candi date
sel ection. Prejudice against singles, and not being
commtted to CC nministries are in the “Qher” subcat egory.

The smal | est category is of AFAM m ssions,
conprising only three responses. Two said that these
m ssi ons were not aggressive enough in recruiting and the

third wote that there were too few of them

Applicant Pool Difficulties
Twenty-five answers are found in this category.
Four persons stated that the AFAM applicant pool was too
small, two of these noting that a Great Comm ssion m ndset

and adequate training were not present.
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What reasons are offered for too few AFAM
applicants? Seven, over a quarter in this response
category, concern the calling of God--and five of these
propose that AFAMs are not listening to God, are unwilling
to listen, or are running from God. The alternative to
this explanation is that God is not calling AFAMs into CC
m ssions, but to mssions within Black Anerica--unlikely in
light of the m ssionary character of God. Huggins cited a
“fear that no one will really care about what God has
called themto do.”

Four questionnaires cited | ack of teaching and
ot her fornms of exposure to CC m ssions, such as role
nodel s. Three others said that young graduates want, as
one of themput it, “noney and power,” or nobney and status.
Two ot her answers fall into the category of a “lack of
strong cormitnment” or “zeal.” Another two persons all uded
to AFAM nen having “nmental and psychol ogi cal stronghol ds”
or to their decreasing involvenent in the church and

famly. Jimry Stewart’s answer parallels Luke 10: 2,

Lack of intercession locally, nationally, and
internationally and understanding that as a AFAMt he
worl d and the Body of Christ needs us and our unique
expression of who God is.
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R sk and Fear |ssues

Twenty-four responses clustered here. The |argest
sub-category is the fear of cross-cultural rejection, with
seven persons speaking here. This may well be as a
consequence of anticipated anti-AFAMraci smin other
cultures. A lady age eighty-six wote, “AFAMs have been
rejected, put down so long, and so nuch, they fear being
ill-accepted by other cultures. Mre accepted by their
own, they feel.” This is a clear insight into why nore
AFAMs attenpt to serve their own people. Huggins wote,
“Fear of discrimnation. 1It’s bad enough not to be
wel coned at honme by the dom nant culture. Wy go | ooking
for it abroad.” Parker made this contribution:

Most AFAM have very little prol onged casual contact
with other races that are readily within reach. Many
AFAM Christians would not admt it, but they are, quite
frankly, unconfortable around those of other races and
cultures. They don’t know how to act, they are not at
hone, are very conscious of the “Black” accent or
Ebonics, etc. . . . (This is right here in the USA!)
and thus beconme, very limted when it cones to CC

m ssions. This sane woul d happen to the average Wite
Anerican Christian if he had to |ive and work in an al
Bl ack situation, even if everyone was friendly. AFAM
on an average are used to dealing wth Wiites in a
busi ness sense, but not on a prol onged casual sense.

This is definitely an obstacle which nmust be
overcone, |'d say, in a greater and nore accentuated
sense than in the Wiite comunity. The Wiite man, in
general, goes into other cultures with the m ndset the
he is in charge.

I’ ve never had a chip on ny shoul der, but | know,
by personal experience, that outside of the AFAM
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community |’ve automatically got an uphill struggle to
get people to accept ne and understand me and believe
in my conpetence and intelligence. The older | get the
less | find this attitude toward ne in the U S. But

this attitude is still very much preval ent and
unchecked in other countries.

Such transparency is extrenely hel pful. Genuine fellowship
and reconciliation anong ethnic US Christians--particularly
Bl ack and Wiite--is a feasible, profound step toward
heal i ng the probl em of AFAM under-representati on abroad.
Fi ve ot her individual responses are grouped under

the fear of the unknown. Four persons cited fears of

si ckness and death. Two ot her responses concern fear of

| osing the possessions accunul ated at such difficulty. Two

nmore nentioned a lack of faith in God.

I mpedi ments Concerning the M ssionary

O twenty-one persons responding within this
category, thirteen nentioned the absence of mssionary role
nmodel s--a hi gh convergence. Dennis Tuggle, who served with
Operation Mbilization, wote, “Wenever | did see anything
on m ssions there were never African Anericans in the
picture, unless recipients.” As a partial consequence,
Terry Al exander, of Canpus Crusade for Christ, noted, “AFAM
don’t think of becom ng m ssionaries when they think of
mnistry. They think of being a pastor.” A female

m ssionary contributed: “Very few ®'AFAM nen on the field
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to report back or testify of the victories and joy in
serving Christ.” Edward G Udell wote, “W need to
devel op nedi a pi eces, showing AFAMin | eadership roles as
m ssionaries and give testinonies to God's provision and
t heir peace.”

The responses of the other eight persons concerned
self-efficacy issues. Two of these said that self-esteem
and confidence were | ow due to racism |If true, such
racismis a particularly sad and consequential sin against
the human spirit, and relates closely to the fear of racial
rejection fromnationals [see “Ri sk and Fear |ssues”
above]. M ssionary Janes Anderson wote: “Apathy--a sense
that we cannot nmake an inpact, feeling unloved, unwanted,
inferior to other races.” Three persons cited | anguage

difficulties as obstacles to m ssionari es.

| rpedi ment of Raci sm
VWhile this topic was nentioned under “M ssion Board
Hi ndrances,” nine responses specifically cite racism but
not clearly in connection with mssion boards. Two could
possibly fall within that category, since they maintain
that either the “playing field” was not |evel for the AFAM

or that they were expected to do nore than were Wites.
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Udel | said, “AFAM carry wounds fromwhite Christians and

really can't see working with them”

Summary of Survey Question #1

The responses cluster rather clearly into eight
categories. These missionaries do not primarily attribute
bl ame out si de the AFAM popul ati on, as woul d be expect ed.
This indicates that, as a popul ation, they have a strong
sense of self-efficacy. Problens are not attributed to
forces outside the control of AFAMs. They are not
fatalistic. Sixty-eight percent of the responses,
conprising the first three categories (see table 3 above),
as well as many of the risk issues (another twenty-four
percent), point to needs within the AFAM comrunity.

Raci sm has contributed in a nost pervasive way to
the issues. Wiy are AFAMs so concerned with survival and
with taking care of their own people? Wy are funds
wi t hhel d for nmeeting the needs of peopl e other than AFAMs?
Way is there suspicion of Wihite missions? Thirty-four
responses cite racial inpedinents to CC m ssions (16--Wite
m ssi on boards, nine--“Ilnpedi mrent of Raci smcategory,”
seven--fear of CC rejection, and two--1|ow sel f-esteem due

to racism.
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Bl acks have the sane Bible, the sane Spirit, the
sane capacities through Christ, and the sanme prom ses of
provi sion from God, however. To the credit of respondents,
they did not sinply fix the bl ane outside the AFAM
conmuni ty.

However, the eight categories define the major
reasons for under-representation of AFAMs in IC mnistry,
as seemfrom*®“insiders.” Perhaps when AFAMs feel |ess
t hreat ened t hrough the devel opnent of genuinely caring
rel ati onships with Wiites and ot hers, nore energy and
resources wll be freed to neet the needs of those outside
the AFAM community. The financial resources are within the
AFAM community. The focus needs to turn outward. Churches
need to faithfully proclaimthe whol e counsel of God,

i ncluding the doctrine of the Geat Conm ssion. Pastors
need to take | eadershi p--teaching, preaching and supporting
m ssions, not only to their nei ghborhoods, but also to
“Samaria” and the ends of the earth (Acts 1:8). They need
to preach against materialism-a very unpopul ar thene--and
teach a Christian stewardship which is not confined by

| ocal church walls.

White and Bl ack m ssions need to nore intentionally
recruit AFAMs where they are--in schools and churches.

Ri sks to mi ssionaries can be squarely faced, weighed
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agai nst eternity, and m ssionaries given the honor due to
those leaving all for the sake of the Nanme (3 John 1:7), in
their own fell owships.

Conmparing the donmains of table 4A with domains
antici pated by the author, four survey questions concern
t he AFAM church and four the AFAM pastor. Five questions
are asked concerning AFAM I C finances. Seven questions
deal with ethnocentricity. A total of ten survey questions
focus upon m ssion boards (six), and with AFAM nm ssionaries
(four). Regarding the applicant pool, at |east seven
guestions explore their identity, and three deal with self-
ef ficacy issues. Ri sk issues are covered with two
guestions and racismby three. No domains energed which
were not anticipated in the survey, at |least as far as is
possi ble to discern, with the possible exception of the
area of the AFAM nissionary’ s personal and extended famly
hi ndr ances.

A separate anal ysis of each of the domains found in
i nportance | evels one through five of SQ 1 was perforned,
but conbining all donmains, regardless of their assigned

rank in inportance, was found to be nuch nore illum nating.
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SQ 2, Change of Views
Twenty persons indicated that their thinking

concerning SQ 1 had changed over tine, with sixteen giving
sone explanation. Five of these conme to the concl usion
t hat m ssions education was the main solution. Two others
concl uded that ethnocentrismwas actually the main problem
Simlarities in previous positions included three who were
ei ther unaware of the I C m ssions issue or who had
considered mssions to be local in nature. Again, these
positions show the need for m ssions education. Three
others fornerly believed that the problemwas a | ack of
finances in the AFAM comunity. One wote, “At first |
t hought noney but the AFAM conmunity has noney, it’'s if
deened val uabl e and change effective for community itself!”
This is corroboration of the author’s position regarding
bot h AFAM fi nanci al resources and a survival--ethnocentric
wor | dview. Wote Hebron Morris, Jr., now serving in Kenya,

Previously | thought that nost AFAMs di d not invol ve

t hensel ves because this kind of service was either for

caucasi ans or ol der m ddl e-aged or seni or wonen who had
not hi ng nuch to do.

O interest also is the fact that, with age
i ncrease, there was | ess change of thinking.

Pedagogi cal |y, the younger the person, the nore nalleable,
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and in this case, younger AFAMs have nore open m nds--

encouragi ng for the current scene.

Table 5. SQ 2. Change of thinking regarding SQ 1, by age
range.

M nd 20-29 30-39 40-49 50-59 60+ | Total Row
Change Responses
No 57% 68% 79% 94% 93% 71
Yes 43 32 21 6 7 19
Response 7 25 28 16 14 90=N

#- Col um

(Percentages are based on colum total responses.)

| dentifying the M ssionary Respondents

Who are those who responded to this survey? The
guestion will be considered noving fromfactual to nore

conceptual descriptions.

SQ G M ssion Agency Affiliation

Anmong the 87 responding to this question, the
m ssion agency with the | argest respondents is easily
Canmpus Crusade for Christ (C.C.C), wth eighteen.
Approximately fifty in C.C.C. were sent a questionnaire,
and since Loritts is a nenber of C.C.C., his support
probably hel ped. Carver M ssions had seven represented.
Donald E. Canty, the Director, is one of the AFAM m ssi on
executives, it will be renenbered, who hel ped edit the

questionnaire. The Southern Baptist Convention has six
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respondents, and David Cornelius, Director of AFAM Church
Rel ations al so hel ped in questionnaire revision.
Anmbassador’s Fel |l owship has four respondents. New Tribes
M ssion and the National Baptist Convention each have three
who responded. O hers with at |east two returned surveys
are SIM the CGeneral M ssions Board of the United Methodi st
Church, T.E.A M, Operation Mbilization, the African
Anmerican M ssions Crusade, MIllions to MIlions--AlM YWAM
and the Association of Baptists for Wrld Evangelizati on.
C.CC's US canpus mnistry is a natural entry
poi nt for those open to the m ssions vocation, at the
opti mumperiod of life. As nore AFAMs join, nore AFAMs are
likely to join. The Southern Baptists have conme far in
their pronotion of AFAM m ssions in recent decades.
Recruiters should take note of their success and try to

contact Christian canpus mnistries for prospects.

SQ H, Current Denomi national Affiliation
Ei ghty-six responded to the request for the
“current denomnation,” SQH Affiliations cover a w de
spectrum Baptists of all kinds nunbered 45 (52 percent),
wi th Southern Baptists totaling seven, and independent and
ot her Baptists totaling eight. This is the majority

affiliation for Blacks in Anerica. Thirty (thirty-five
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percent) listed “Baptist” and are probably independent (two
are definitely). Independent or community or non-

denom national or Bible churches include nineteen persons
(twenty-two percent). Six respondents are with the
Assenblies of God (seven percent). Five are Presbyterians
(six percent), three of themw th the Presbyterian Church
U S A, and one with the “Reforned Presbyterians.” The
Church of Christ Holiness, USA had three representatives
(one wote sinply “Holiness” and may be independent). Two
each are with the Brethren church and the United

Met hodi sts. Denomi nations with one apiece are: Church of

t he Nazarene, “Mennonite (Anabaptist),” Christian and

M ssionary Alliance, and Evangelical Covenant Church.
Affiliations cover a wi de theol ogical spectrum

i ncl udi ng non-confessi onal and confessional,

Di spensational, Pentecostal and Covenant, and include

various fornms of church polity, including (primarily)

congregational and Presbyterian. Roman Catholics and

Orthodox are not represented, nor are Lutheran or other

“hi gh church” denom nations, which is not surprising. The

popul ati on seens to be representative in doctrine of AFAM

denom national affiliation in general, if not by sone of

the | arger specific denom national affiliations. Part of

the problemis that sone | arge AFAM denom nations are
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severely under-represented in the whole AFAM | C mi ssi onary
popul ati on. I ndependent churches, both Baptist and non-
denom national, totaling fully 66 percent of respondents,
seemto have picked up the mssionary torch. These
churches may be harder to network, but if these respondents
are at all representative of the total picture, independent
churches shoul d prove nmuch nore responsive to recruitnent

t han denoni nati onal churches.

M ssi onary Denbgr aphi cs

The age, gender, education, and years of service of

respondents are now consi dered.

SQ I, K--Age and Years of Service

The nean age range (3.06, s=1.19, N=93) is al nost
precisely the 40-49 age range. Those who responded to the
age range question are in these categories: 20-29—seven
persons; 30-39--twenty-six; 40-49--twenty-nine; 50-59--
si xteen; 60+--fifteen. The 60+ category showed distinctive
responses for at |east eleven questions: 15, 21A 21B, 25,
26, 27, 30, 35, 36, 38, and 41. Six of these questions
have to do with m ssion boards, four of these with Wite
boards. They sense the greatest distrust of Wiite mi ssion
groups within the AFAM church (SQ 15), probably because

m ssions were less friendly in their younger years. They
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have served |l east in Wite mssions (SQ 21A), likely for
the sane reason. They report--strangel y--the greatest
confort level within them (SQ 21B). Their persona
experience is at variance with their perception how AFAM s
generally regard Wiite m ssions. They di sagreed nost that
Wi te board educational requirements are too difficult.

However, they found the |anguage requirenent for
all mssions to be the nost irksome, possibly because
foreign | anguage instruction was not as available to them
as to Wiite students, (SQ 25). They rate maj or AFAM
denom nati onal m ssions nost favorably (SQ 26), possibly
due to long-termloyalties, since their age range has
served nost in such agenci es.

They are nost likely to consider that the real or
percei ved oppressed status of AFAMs in Anerica is the
strongest hindrance to mssions (SQ 30).

Expository preaching had | east influence upon their
decision to go into missions, probably due to a | ess-
educated clergy at that point historically (SQ 35).

They easily had the nost secure famlies (SQ 41)--
under standabl e, given the aftermath of Wl fare.

Their reaction was strongest against the notion
t hat enphasis upon God's provision in the AFAM church

resulted in a perception of God being our servant (SQ 38).
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Perhaps for themthe very idea was anathema. These
veterans were |east in agreenment that personal risk
perception hi ndered AFAM m ssionaries (SQ 36).

Conti ngency tables (primarily five by five, using
the SPSS PCstatistical progran) were the bases for
anal ysis. The average years in IC service is 10.07 (N=92,
$=9.35), and the nedian is 6 (N=92), indicating a
popul ati on of seasoned m ssionaries.

A negative correlation exists between years of
servi ce and having been notivated by a short-termtrip into
m ssions [r=-.40, N=67, p=.000]. As age increases, short-
term m ssions have had | ess notivational inpact, reflecting

i ncreased ease of travel

SQ 3, Is the Current Field AFAM5?
Thirty-eight of the 101 who responded to this
guestion affirnmed that they are currently serving primrily
t hose who are AFAM-illustrating the magnetic pull of
mnistry to the needy within the AFAM conmunity. This
suggests al so the deep cultural approval for mnistry to
their own, not shared for IC mnistry, and the realities of

ol d age.
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Table 6. SQ 3. Those serving AFAMs, by age range.

Age Range Not Servi ng Tot al Row Responses
serving AFANME %
AFAMs %
20-29 57 43 7
30-39 73 27 26
40-49 76 24 29
50-59 56 44 16
60+ 33 67 15
Response 59 34 93=N
#- Col unms

(Percentages are based upon total row responses.)

The pattern is that younger AFAMs are nore |likely to engage
in ICmnistry (only seven are in the 20-29 age range,
maki ng conclusions difficult). Not until the 50-59 age
category do they begin to return honme--the equival ent of
several overseas terns. Most of those over 60 seemto
retire in their own ethnic comunity, still “in the

saddl e.” Extended fam |y nenbers may al so push to care for
t hese ol der “warriors” back in Anrerica. |In any event,
younger AFAMs seemto be nore likely to serve

interculturally than are ol der AFAMs.

SQ 7, Those Not IC
Wiile thirty-ei ght persons indicated above that
they were currently serving AFAMs, forty-two persons gave
reasons why they were not currently in fulltime IC

m ssions. Three of these m ght actually be considered IC
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one is in multi-cultural urban mnistry in the US.,

anot her works in jail and prison mnistry and a third is an
| C m ssions pastor. In all, nine of the answers to SQ 7
indicated that mnistry was nowin the U S., and four of

t hese serve AFAMs.

Ei ght respondents are now retired, contributing to
the age spread of the population. Four said that famly
responsibilities keep themfromthe field, two specifying
education of children. Five of the retirees now serve
primarily AFAMs. Four nore cited further education as the
reason--one to semnary--the other three indicated that
they plan to return to the field after studies.

Anot her ei ght (approxi mately eight percent) cited a
| ack of financial support as the reason for not returning
to the field. Although anticipated, this is a surprisingly
| arge proportion, and puts names to the failure to
financially give to AFAM m ssions. A male, fornmer
Operation Mbilization nmissionary (who gave pernission to
guote his nanme) explained why he was not in I C m ssions:
“Lack of support not just nonetary but prayerful
under st andi ng and concern. So nmany are caught up in just
daily survival, it’s hard to think or see beyond yourself.”
He articulated the author’s theory that an AFAM focus upon

survival hinders the expending of energy and resources upon
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| C missions. The onission includes not only the financial,
but al so prayer and enotional support.

In the author’s experience, during many visits in
housi ng projects in Chattanooga, Tenn. throughout the city,
spanning a period of at |least five years, less than five
times was | ever offered any food or even water to drink
(unl ess requested). Once | was offered breakfast by
soneone known over some years. Very rarely has the author
been invited to eat a neal in the honme of m ddle class
Bl acks, even after having had themin the author’s hone for
a neal. Again, a focus upon survival would explain these
phenonena. O course, in other cultures (for instance
anong certain tribes in Sudan and Uganda and in Arab
culture) it is obligatory to offer food and/or drink to a
visitor.

Two ot her respondents had been evacuated from
Li beria, and one of these was serving part-tine in the U S.
Anot her two wote that God had led theminto other than an
| C ministry--one after twenty years of such mnistry. One
m ssionary who had spent 4.5 years in Papua New Guinea with
a Wiite evangelical mssion did not return because, “The
m ssion and | could not cone to agreenent on how to deal

with racismw thin the m ssion structure--thus they deci ded
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to not allowus to return to the field.” This m ssionary

served between 1964 and 1969.

SQ J, Gender

The gender division is fifty wonmen and fifty nen
(N=100, with two not responding to this question). Gender
parity was not an issue in gathering the data, since the
goal of receiving 100 qualified responses was difficult
enough to obtain, but this equality in populations
precl udes any objection that the data is gender - bi ased.

O those who gave their age range (N=92), these
percentages are female: twenty-ei ght percent of range 20-
29, fifty-six percent of those 30-39, fifty-two percent of
those 40-49, thirty-one percent of persons 50-59, and sixty
percent of those 60+ (females, N=45). A reasonably good
di stribution occurs anong age ranges. No significant
correlation exists between gender and ot her survey

guesti ons.

SQ 41, Secure Fam |y Background

A nmean of 3.72 (N=99) indicates that nost
m ssi onari es surveyed had a secure fam |y background.
Fifty-eight percent of the ninety respondents who gave an
age category agreed (nineteen percent) or strongly agreed

(thirty-nine percent) that they felt secure in their famly
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of origin. They have a strong platformfor attenpting to
nmeet life's challenges, as research cited in chapter two
indicates. A significant inverse relationship exists

bet ween rai sing support (SQ M and having a secure fam|y-
of-origin (r=.29, N=92, p=.005). Wth a stronger famly
background cones a greater |ikelihood of being paid for

m ssi onary enpl oynent.

Consi dering the age range i ndependent vari abl e,
affirmati ve percentages increase with age, with the
exception of the 30-39 age range, at sixty-five percent
agreenment. Those with the | owest agreement rate (twenty-
ei ght percent) and al nost the hi ghest disagreenent rate
(twenty-ei ght percent also) are in the 20-29 age range.
This probably reflects the AFAM fanily breakdown in the
past thirty years, which is not reflected in the 30-39
group (sixty-five percent agreement and el even percent
di sagreenent). This finding is a relatively new obstacle
to the sense of self-efficacy needed to pioneer counter-

culturally into I C m ssions.
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Secure in the famly of origin?

Age Agr ee Agree% | Di sagree%| Disagree || Total Row
Range Strongl y% St rongl y%| Responses
20-29 28 28* 7
30-39 38 27 8* 4 26
40-49 32 14 14 18 28
50-59 50 6 12 12 16

60+ 61 23 13

Response 35 17 10 8 90=N

H-

Col ums
*Two 2.5 responses are considered to be 2.0. Also, one 3.5

response i s considered as 3.0.

(Percentages are based upon total

Educati onal | y,
was 3.0 (N=99),
“What formal

j ust above an undergraduate col | ege education (= 3.0).

SQ L, Level

of Educati on

row responses.)

the average was 3.30, and the nedi an

educati on have you had?”

an educati onal

guestion did not ask if a four-year degree had been

attai ned,

educati on,

school .”

39 (N=26),

Bi bl e college/institute only category.

this woul d not

none i ndi cated either a high school

be known.

Level

percent did in the 40-49 category (N=29).

per cent age of those with at

i ncreases with age,

62 percent,

respectively),

so if a respondent had only sonme coll ege

indicating in response to the question,

| evel

The

4.0 is “graduate

Twent y- ei ght

Al so the

| east some graduate schoo

In the two age categories of 20-29 (N=7) and 30-

only or

t hrough the 50-59 category (14, 31, 45,

so they appear to be life-long
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students. Forty-six percent of all respondents to SQ L

i ndi cated having had a coll ege education, and forty-two
percent a graduate school education (N=99). Because a
total of 89 percent of respondents had either a college or
graduat e school educational level, recruiters would be w se
to focus upon recruiting at the college |evel.

A strong correlation exists between a greater |evel
of education and a greater sense of security in the famly
of origin (SQ 41): r=.49 (N=96, p=.000). This corresponds
with the expected outconme. Recruiters would be advised to
at | east consider matters such as fam|ly-of-origin security
and GPA (Grade Point Average), as indicators of a sense of
self-efficacy, and of those who will continue to strive to

achieve to the best of their potential.

SQ 42, GPA of M ssionaries
These m ssionaries have succeeded educational ly.
In fact, their (GPA) was a nean of 3.19 (nedian 3.2, N=89).
As the level of education rises, so al so does the GPA
r=.38 (N=87, p=.000). It appears that success breeds

Success.
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SQ 43, Is Jesus the Only Way?

“Do you personally believe that faith in Jesus
Christ is the only way to be saved?” Every person (N=100)
who answered this question answered in the affirmative.

One of the two who chose not to answer, who bel onged to a

| i beral denom nation, wote “This cannot be answered with a
sinple ‘yes’ or ‘no.’" The unusual agreenent indicates a
basi ¢ understandi ng of the m ssionary nessage and
recognition of the crucial need to share this nessage.

This confession provides a clearer window into the heart of
t hese m ssionaries than accunul ated opi ni on on | esser

i ssues can produce. The strength of this response is a
strong reason for positing “Christ” as the core val ue of
AFAM | C mi ssionaries, in figure 2.

Opposi ng forces operate--on one hand are increasing
liberalismand failure to believe in absol utes anong the
AFAM chur ched, and on the other is a small, vibrant
“remnant” of l|argely independent, Bible-believing AFAM
churches that have zeal with biblical know edge. How nuch
t hese i ndependent churches are probably over-represented

anong the respondents is seen at SQ H above.
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M ssi onary Mtivations

What has |l ed a conparatively mniscule portion of
AFAMs to buck their own enculturation and serve those who
cannot directly benefit their own people? |If there are
i ndeed as many as 300 AFAMs serving outside the U S A,
this is 0.000009 percent of the approxi mate 34, 000, 000
(1996) AFAM popul ation. |If there were approxi mately 33, 000
VWhite Anericans in long-termoverseas mnistry in 1996
(al nost 40, 000 i ncluding those serving one to four years),
this is 0.00017 of the approximate 191, 300, 000 (March 1996)
White popul ation (Siewert and Val dez 1997, 74; U. S.
Departnment of Conmerce 1996, Table 1). O, if Blacks were
17.8% of the White population, and if there are 300 AFAM
m ssionaries serving outside the U S., they are .9% of the
total m ssionary popul ation, which is preponderantly Wite.
Chi shol m who has served in the Philippines, knew
of only four other AFAM m ssionaries in that country in
1998, conpared with the approxi mate 2,000 Wiite

m SSi onari es.

SQ 35, Biblical Exposition
Si xty percent of respondents indicated that their
pastor had “focused upon in-depth Bible exposition each

week” when the call to m ssions was received. This is good
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prima facie support of a strong rel ationship between
expository preaching and a "call"™ to mnistry, which
decreased with age. (dder m ssionaries were probably |ess
exposed to expository preaching. The nean was a very

strong 3.64 (N=92).

Table 8. SQ 35. The m ssionary’ s pastor preached
expository nessages when the decision was nade to becone a
m ssi onary.

Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% Strongl y%| Responses
20-29 43 14 14 7
30-39 42 23 12 12 26
40-49 46 11 7 18 28
50-59 36 43 7 14
60+ 11 11 11 22 9
Response 33 17 6 12 84=N
#- Col unms

(Percentages are based on row total responses.)

However, not a single significant correlation
exi sts between a pastor who engaged in biblical exposition
at the tine the mssionary was call ed and any ot her closed-
ended question in the survey. Correct doctrine nmust unite
with the “practical nonent by nonment headship of Christ and

communi on of the Holy Spirit,” returning to Schaeffer’s
comrent in chapter two. But in open-ended questions this

need i s expressed.
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SQ 8 A, Mdtivated by Short-term Trip?

Because of the relative ease of internationa
travel and the popularity of such m ssion-sponsored trips,
how i nfluential are such trips anong AFAMs? Actually, of
t he seventy-four persons responding to this question,
fifty-seven percent indicated that they were notivated to
give their life for CC mssions as a result of personal
m ssi ons exposure. This translates into forty-two persons,
or forty-one percent of all who returned a survey. This is
t he sane percentage, curiously, that indicated a person

noti vated t hem

Table 9. SQ 8 A. Persons notivated by a short-termm ssion
trip, by age category.

Age Range No % Yes % Tot al Row Responses

20-29 17 83 6

30-39 42 58 19

40-49 25 75 24

50-59 62 38 8

60+ 77 23 13

Response 30 40 70=N
#- Col unms

(Percentages are based upon row total responses.)

As the age of the m ssionary increased, notivation
through a short-termtrip decreased. But in the 40-49 age
range, the percentage of “Yes” responses increases,

probably attesting to the nobility and financial resources
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of this age group. As nentioned in chapter two, ol der
AFAMs may be a prinme group for a second career in mssions,
and missions trips are an excellent entrée, judging from
this research

Forty-eight specific short-term destinations were
listed by respondents--a few listed nore than one such
trip. The regions in order of popularity are: Africa--
fifteen; Asia--nine; US. A --nine; Latin and South Anmerica-
-six; British Isles and Europe--five; Wst Indies--four.
Wth the exception of Asia (nineteen percent), the visits
were to Westernized nations (as expected), and forty
percent were to Bl ack nations, sonewhat |ess than m ght be
expected. Wiether or not the nine visits to Asia (China--
three, Thailand--two, Philippines--four) were to unreached
groups is not known, but they probably were not. Africais

the preferred mssion field, representing "roots."

SQ 8 B, Mditivated by a Person?
Wth a scarcity of m ssionary role nodels, how nany
i ndi cated that they began m ssion work under the influence
of a person? Fully seventy percent (or forty-two persons)
of those respondi ng answered affirmatively. Conpared with

the 102 persons who returned a survey, this represents
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forty-one percent. The |east affected age range is 40-49,

which is very strongly influenced by visits.

Table 10. SQ 8 B-1. Mdtivation by persons?--categorized by
age range.

Age Range No % Yes % Total Row Responses

20-29 100 6

30-39 25 75 16

40-49 50 50 14

50-59 25 75 8

60+ 38 62 13

Response 18 39 57=N
#- Col utms

(Percentages are based upon row total responses.)

The great majority of those up to age thirty-nine were
notivated by a significant individual. Wo specifically

were these individual s?

Table 11. SQ 8 B-2. Categories of m ssions notivators--
per sons.

Rel ati onship to Per cent Tot al
M ssi onary of total N=56
Anot her m ssi onary 46 26*
A di scipl er 16 9
Pastor (6)/preacher (2) 14 8**
Church nmenber 9 5
Col | ege/ sem nary prof. 7 4
Fri end 4 2
O her 4 2

*Two in this category are nost probably m ssionaries.
**Two in this category are added in addition to

m ssionaries. Some respondents cited nore than one
cat egory.
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God obviously used nissionaries to recruit
m ssionaries. For exanple, two mssionaries (David
Cornelius and Montrose Waite) were each cited by two
m ssi onaries, and canpus m ssionaries accounted for three
of the twenty-six. D sciplers accounted for the next
| argest category. Striking also, but consistent with other
findings, is the slight inpact of the AFAM church and
pastor. Only six of the fifty (el even percent) were
directly notivated by their own pastors to becone
m ssionaries. Considering all 102 who returned a survey,
only six percent indicated a call nediated through their
pastor. Simlarly, only nine percent indicated being
call ed through the office of a church nenber or a |loca
church influence (five percent of the 102). The typical
AFAM church and pastor could arguably be consi dered
di sincentives to IC mnistry, with so slight an inpact. A
strategy to awaken the AFAM church to m ssions nust focus
upon awakeni ng the pastors!

A strong correl ation exists between notivation by a
short-termtrip, and notivation by a person. Very possibly

a significant person has instigated the short-termtrip.
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Table 12. SQ 8C. Oher notivations into AFAM CC ni ssi ons.

Mot i vati onal Category Per cent of Tot al
Tot al N=42
Call of God 57 24
A need seen 17 7
| nner desire 9 4
The Bi bl e 7 3
(bedi ence 5 2
Educat i onal 5 2

Sonme respondents included nore than one category.

The great nmpjority of those who did not cite either
a short-termmssion trip or an individual cited the cal
of God upon them as would be expected when people pray for
m ssionaries (Luke 10:2). Ohers nentioned an inner need
to help, without nentioning a call. Sone sinply saw a need
and began to neet it, as described by their responses.

In summary, forty-two persons were notivated by a
short-termtrip, twenty-six by a m ssionary, twenty-four by
a call from God, nine by disciplers and eight by a pastor
or a preacher. Education is far down the |ist, and has so

little influenced the AFAM church that we have yet to see

i mpact .

SQ 36, AFAM Ri sk Percepti on

Ri sk perception literature has shown that Bl acks
perceive risks nore highly than other ethnic groups. So |
asked for a reaction to this statenent, “One of the reasons

for few AFAM mi ssionaries is that AFAMs perceive the
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personal risks involved (physical, financial, etc.) to be

too great.” The agreenent rate turned out to be one of the

hi ghest (nmean of 3.98, N=98, s=1.21). |If survival is the

core value, then any threats are taken quite seriously.

Al so, if accunul ation and security are issues, m ssionary

work is a double threat.

The | opsi ded response is seventy-ei ght percent in
agreenent with the above statement (forty-two percent
strongly), while thirteen percent disagreed (eight percent
strongly). Only nine percent were in the mddle,

i ndicating a watershed issue. M ssion work is not intended

to be secure and safe. Christ sent us sheep (laborers) to

the wolves (the lost--Luke 10:3). And we're even told to

pray for nore sheep for the wolves! M ssion boards shoul d

t ake reasonabl e nmeasures to provide and protect, but

m ssion work shoul d never be sold as earthly security.

Tabl e 13. SQ 36. Perception of AFAMs of personal risk
hel ps account for few m ssionaries.
Age Range Agr ee Agree% | Di sagree%| Disagree | Total Row
Strongl y% St rongl y%| Responses
20-29 28 57 7
30-39 38 35 8 12 26
40-49 45 34 7 3 29
50-59 38 44 6 16
60+ 50 17 8 25 12
Response 37 32 5 8 90=N
#- Col unms

(Percent ages are based upon row total

responses.)
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The average for the first four age ranges is eighty percent
agreenent, and ni ne percent disagreenent. The 60+ age
group was sixty-seven percent in agreenent, and thirty-

t hree percent in disagreenent.

SQ 22 A Anticipation of Ri sk, by Age

Agai n because of risk studies, a higher than
aver age perception of risk was expected in response to the
question: “Before entering CC mnistry, how great did you
percei ve the personal risks (physical, financial danger,
etc.) to be?” This question differs fromSQ 36 in that the
m ssionary's own risk perception was requested, rather than
an apprai sal of attitudes of other AFAMs generally.

Actual Iy the average response was bel ow m dpoi nt
(2.43, N=99, s=1.48). In all, sixty-four percent indicated
“little” (thirty-six percent “very little”) anticipation of
risk in mssion. Possibly because of their educational
achi evenents and a sense of security in their youth--
factors contributing toward a strong sense of self-
ef fi cacy--they were not daunted. They sensed a difference
bet ween t hensel ves and AFAMs in general (SQ 36), who were
given a score by the missionaries of 3.98 to essentially

the same question. These are risk-takers.
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Anticipated m ssions risk, by age.

Age Range Very Geat % | Little % Very Tot al Row
G eat % Little % | Responses
20-29 14 43 43 7
30-39 4 4 38 42 26
40-49 17 21 17 28 29
50-59 31 12 31 25 16
60+ 25 8 17 42 12
Response 14 11 25 31 90=N
#- Col utms

(Percent ages are based upon row total

responses.)

SQ 22 B, Risk in Retrospect

| thought that the m ssionaries would evaluate the

ri sks experienced to have been | ess than imgi ned.

Especially for the 30-39 category,

gr eat er

(average of 2.73, N=99,

s=1. 40).

ranges were realistic in expectations.

Table 15. SQ 22 B
by age range (N=90).

retrospect,

A conpari son of

they were generally

Most ot her age

ri sks in prospect and

Age Range Ri sk Ri sk Later Ri sk Ri sk Later
Bef ore Geat % Bef or e Little %
Geat % Little %
20-29 14 14 86 71
30-39 8 38 81 35
40-49 38 38 45 55
50-59* 44 33 56 60
60+** 33 38 58 31
*N=16 “Before” and N=15 “Later” **N=12 “Before” and N=13

“later”
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One way to conpare the differences is that there
was a net gain of twenty-four percentage points in risk

being “great” or “very great,” and a net | oss of seventy-
four percentage points for risk being “little” or “very
little,” in retrospect, nost of it due to the 30-39 age
category. A very strong correlation exists between SQ 22
and 23 (r=.47 N=98, p=.000). Those who perceived the risk
to be higher beforehand, tended to perceive it higher in
retrospect.

Anot her strong correlation (r=.28, p=.009) is found
bet ween SQ 22 and SQ 26 (AFAM denom nati onal agencies
per cei ved as doing a good job). Probably AFAM m ssions are

perceived to be a safer haven for those nore sensitive to

ri sk, than White m ssi ons woul d be.

AFAM Wor | dvi ew

Do AFAMs have a distinctive perception of the
wor| d? Do these perceptions cohere and conprise a
wor | dview? As noted in chapter two, sone theories of an

AFAM wor | dvi ew from soci al scientists contradi ct others.

SQ 4, AFAM Under-50 Worl dvi ew
The question is phrased: |Is there anything in the
basi c way AFAMs who are under 50 | ook at life [worldview

whi ch hinders CC m ssions. Since answers tended to focus
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on one nmj or subject, and seened especially candid, this is
one of the nost useful of the open-ended questions.
| ndeed, so candid were the responses that | wanted to edit
t heir answers (but did not).

El even did not believe that AFAMs under 50 had a
particularly unique viewpoint, nine had no response and a

tenth said “Unknown.” Anong the eighty-two who answered

affirmatively, ninety-five answers were categorized (sone

contributed nore than one category).
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Tabl e 16. SQ 4, Perceived AFAM Under-50 Wbrl dvi ew.

Materialism 40
Anmerican dreamthe priority 18
AFAME materialistic 8
Status over m ssions 8
Money over ni ssions 3
Li ving for now 3
AFAM i nward focus 30
AFAM have t oo many probl ens 13
"Us" vs. outsiders 9
"We are the needy' 7
White m ssion culture problem 1

Par ochi al i sm and xenophobi a 8
Unspiritual worl dvi ew 8
Great Commi ssi on di sconnect 6
Sub- Chri stian perspective 2

AFAM church uninterested in CC m ssions 7

M scel | aneous 2

AFAM wor | dvi ew NOT di fferent 11

TOTAL responses 106
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AFAM Under -50 Worl dview. Materialism

Materialismwas the primary theme in forty answers.

One cited the debt/credit trap. Three pointed to a present
orientation, “living for now,” putting short-term over
| ong-term goals. Eight answers were directly related to
materialism in such forns as AFAMs under 50 desiring
“luxuries,” financial, physical and enotional security,
having “a piece of the pie,” and focusing upon “how to nake
it.” One mssionary said:

W really do not know what it is to suffer, to do

wi thout, to really walk by faith. What do you need

faith for in a society where you are confortable and
can basically get what you want.

Ei ght een responses coul d be subsumed broadly under
wanting “the Anerican dream” One nmentioned that this was
for the sake of the one’s famly, comunity and church, and
anot her nentioned the desire to have the “Dreani for
children. The reluctance to | eave |uxuries and conforts of
Anerican life for CC m ssions were nmentioned by six.
Keepi ng hard-earned gains figured in four answers. One
m ssionary, on the field in Africa, with twelve years of CC
service wote, “W have bought into the American Dream
W' re very selfish, materialistic and fearful.” Jimy and

Lynda Stewart, m ssionaries to Hong Kong, provide a very
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insightful historical perspective, reproduced as received
in their survey:

Both of us think that the breakdown of famly and
parent roles has much to do with giving the eneny a
“foothold” into AFAMs worl d vi ew perception.

Therefore, security and social stability is very
inportant. M ssions go against the grain of everything
that AFAM believe in for the security and identity we
are looking for. Perhaps it extends even further back
then a half century ago. The famlies in Africa were
betrayed and separated by other famly nenbers and
friends as well as exploited by Europeans who were

| ooking to prosper financially. After arriving in the
U.S.A and all during the slave generations fanmlies
were again torn apart, often never to see each ot her
again. The spiritual inplications of this effects
peopl e who are 50 and younger because they are not

easi |y encouraged nor rel eased by the ol der generation.

The generational |ife patterns are a reflection of
years of sacrifice and hard work to earn, prove and
make a better |ife for thenselves in the Anerican
society (American dream) This superficial identity is
not easily given up. Therefore, why forsake the
possi bl e opportunities to be gained and pl ace ones self
inasimlar situation as our fore fathers. Perhaps
there is too nuch sowing and reaping in the flesh,
instead of the spirit. It time for revival

Anot her significant subset of this category, with
ni ne responses, was that status is nore highly valued than
becom ng a | ow-status m ssionary. Material indicators mark
status, and it seens to be earned, rather than ascribed, in

the AFAM conmunity. One m ssionary wrote,

When a bl ack gets a college degree, missions is not the

goal. Making noney is. For years we were not given
the sane opportunity and the thinking is now that |
“got it”, I'mcertainly not gonna throw it away and beg

for noney.
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“Beggi ng” for noney denotes |low status. In the Wite
Christian conmunity, m ssionaries may not have nuch
materially, but they are generally given high status within
the church. This is seldomthe case in the AFAM church
W ot e one respondent:
AFAMs | i ke their Anglo counterparts have accepted that
happi ness and success is having a well paid job, a
beautiful honme, a late nodel [uxury car and fine
clothes. Position and things can bring themthe
respect and status for which they have been searching

for many years. . . CC mi ssions nay appear to sone
AFAMBE to be a waste of talents and tine.

Anot her contri but ed:

Even anong AFAM Chri stians, the nmaking of noney and the
attai nment of power are of supreme inportance. It is
the only way to be taken seriously anong our non-Bl ack
cohorts. This is especially true for those under 50.

So the concern for status is not sinply with respect to the
AFAM communi ty, but also before the non-Bl ack community.
Per haps White Christians need to comruni cate, before the

AFAM community, esteem for m ssionari es.

SQ 4- - AFAM Wor | dvi ew. AFAM | nward Focus

Thirty respondents believed an inward focus
conprised an elenment in the under-50 worl dview. The focus
is upon self, famly, and AFAMs generally, and a few
respondents noted a worl dvi ew antagoni stic toward conpeting

groups.
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Ei ght believed that AFAMs were too self -
centered. One wote: “In ny opinion AFAM Christians are
nmore interested in ‘what can Jesus do for ny life,’ than
what the AFAM Christian can do for Christ.” The Stewarts,
cited above, felt that the AFAMtries to give famly
security.

Thirteen cited the thene that AFAMs have too many
probl ens t hensel ves. They are “consunmed” with | oca

probl ens. One added,

W tend to think of “our world and our problens” as
bei ng t he nost inportant thing in the world. W need

to consider hell is real and that being poor in this
life and hell eternally is nore than the burden of our
past .

One experienced m ssionary wote, “The disenfranchi sed
bl ack community worl dview is survival.’

A cousin to believing that “we are the needy,” is
et hnocentricity in general, which five described. Sharon

Jordan wrote:

They feel sonetinmes that we have to create an excl usive
image in order to show that we do not need the things

that’ ve been refused to blacks in the past. There's a
par anoi a whi ch makes nany people nore ethnocentric.

Finally, two had a perspective not often voiced

with regard to inmgrants. A missionary wife wote:

Because those imm grants who canme to Anerica in the
past were treated better then the Afro-Anmericans in the
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past, could still be an unresolved issue in our hearts
today. To go and neet their needs m ght not be so
easy. Because of the favoritismto other races the

ol der generation may not encourage reaching out cross-
culturally.

The ot her wondered whether or not the current success of
imm grants, getting better jobs, m ght not foster CC

resent nent.

AFAM Under -50 Worl dvi ew. Parochi ali sm and Xenophobi a

Ei ght cited this conponent. A sanple of this
opinion is this fromTodd Burkes in France--“I think we
tend to have a smaller world in our mnds. Faraway pl aces
tend to seeminaccessible to us.” “Mst of us are not
soci alized to see ourselves as citizens of the world
comunity,” wote a mssionary to Africa. Mrris, in

Kenya, wote:

| believe that many AFAMs who are under 50 are
fearful of venturing out into areas that are new and
untested by them They seemto want to remain their
confort zones and their areas of famliar chaos, rather
than venturing into CC areas where the waters are
unfam liar to them They tend to want to know soneone
personal ly who has ventured into CC m ssions so that
they can be assured that it is “safe” to enter the
ar ena.

Rol e nodel s are needed, then, to reassure those who woul d

foll ow
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AFAM Under 50 Worl dview. Unspiritual worl dview

Fifteen provided a spiritual perspective on this
worl dview. Six said that AFAMs have little interest in
supporting world mssions. There is little or no informng
of a global worldview, certainly not with respect to the
Great Conm ssion. Sone sanples of coments are: soneone
else will doit,” there is “sinply no awareness of the
G eat Conmi ssion being the responsibility of the AFAM
Christian.” Another felt that ol der AFAMs were nore
spiritual, while a second expressed the converse, that

younger AFAMs may be “less Christian.”

AFAM Under 50 Worl dvi ew. AFAM Church Uni nterested

O the remai ning seven persons with this thene, six
pointed to the AFAM church as the main reason for the |ack
of CC m ssion vision, interest and focus. Shirley Wight,

i n Caneroon, w ote:

There is very little information available which is
circulated in the AFAM traditional churches which talks
about need and therefore inviting us to pray to go as
an option after coll ege.

Anot her nentioned that Bible know edge was i nadequat e.
Two i ndividuals round out m scel |l aneous responses,
one citing prejudice against AFAMs in the US and the last a

pessimstic view of the future.
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Responses unni st akably cluster around attaining the
Anerican Dream An AFAMinward focus, together with a
parochial worldview, are nearly as powerful thenes. Mbst
of the other responses have to do with a relative
indifference to the Great Conmmi ssion, inplicating the AFAM
church in this neglect. These categories are a succinct
and manageabl e statement, mrroring the answers of question
one, of the main reasons for the |ack of AFAM CC

m SSi onari es.

SQ 30, Perception of U S. Oppression

This question is phrased, “A real or perceived
oppressed status of AFAMs in Anerica discourages the
attenpt of AFAMs to minister to other ethnic groups.”
Twent y-si x percent disagreed (twelve percent strongly) and
fifty-five percent agreed (twenty-ei ght percent strongly)
with this statenent (N= 98, average: 3.44). Responses,
especially in agreenent, are strong across all age ranges,
supporting the overall theory that survival is the core
AFAM val ue. |If AFAMs are being oppressed in Anerica, or
are perceived to be, then why undertake to hel p anot her
needy people? "Wy pull troops from one hot engagenent to
hel p anot her bel eaguered segnent in the world's spiritua

war," it is argued.
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Table 17. SQ 30. Perception of oppression by age

Age Range Agr ee Agree | Disagree | Disagree | Total Row
Strongl y% % % St rongl y%| Responses
20-29 43 14 28 7
30-39 27 31 8 15 26
40-49 28 38 17 7 29
50-59 44 6 12 6 16
60+ 8 42 17 25 12
Response 26 26 13 10 90=N
H- -
Col ums

(Percentages are based upon row total responses.)

SQ 32, Worl dwi de Raci sm and AFAMs

The question, “Real or perceived raci sm agai nst
AFAMs by ot her ethnic groups around the world di scourages
the attenpt of AFAMs to mnister internationally.” differs
fromSQ 30 in that racismis considered worldwi de. Thirty
percent agreed (twelve percent strongly), and forty percent
di sagreed, twenty-four percent strongly).

Anong the 91 also giving their age range, the
di sagreenent decreased with each age group (starting with
fifty-seven percent), again showing that with greater age
cones a greater perception of racism even internationally.
This may indicate a decline in the core value of survival,

as younger generations energe.
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A strong correlation (r=.39, N= 98, p=.000) exists
bet ween SQ 32 and SQ 30, indicating that the nore strongly
soneone perceives racismin Anerica, the nore likely wll

raci sm abroad be perceived.

SQ 34, Ethnocentricity

The groupi ng of questions centering on

et hnocentricity (SQ 14, 16, 17, 34, 38) cohere with a
noderately strong reliability coefficient (al pha= .656).
Del eting any of these questions reduces the al pha score, so
responses to these questions could be used as an indication
of the degree of ethnocentricity of a candidate, as a basis
for discussion (not elimnation!).

Survey question 38, God as Servant, is
significantly related to ethnocentricity, SQ 14 (r=. 35,
N=92, p=.001). Apparently God is seen as serving not only
self (a high correlation exists with SQ 31), but also as
serving a people. This question is also significantly
related to SQ 37, wherein the |local AFAM church is
perceived as neglecting the doctrine of global Christian
m ssions (r=.28, N=93, p=.006). The nore God is seen as

servant, the less the church is seen as servant.
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SQ 16, AFAM Theol ogy of Survi val

My thesis is that the AFAM core val ue of survival

hi nders IC m nistry.

agreed with this statenent:

AFAM chur ch upon the pain and troubl es of
of survival”) has a negative influence upon African
Anericans entering CC mnistry.”

di sagreed (nean=3.65).

“A theol ogi cal

Si xty-two percent of the m ssionaries

focus in the

life (“a theol ogy

Only sixteen percent

Table 18. SQ 16. Perception of a theology of survival by
age.
Age Range Agr ee Agree | Di sagree%| Disagree | Total Row
Strongl y% % Strongl y%| Responses
20- 29 17 33 33 17 6
30- 39 27 27 4 12 26
40-49 31 38 1 26
50-59 33 33 13 15
60+ 30 50 10 10
Response 24 29 6 5 83=N
#- Col utms

(Percent ages are based upon row total

A perception of such a surviva

hi ndrance to I C m ssions increases with age.

younger are less focused upon survival

responses.)

t heol ogy as a
Per haps t hose

t han achi evenent,

and perhaps insights taught by years informthe perspective

of those nore elderly in this instance.

That surviva

anong correl ati ons between ot her survey questions,

Is the core AFAM val ue finds support

such as
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between SQ 31 (materialisn and 38 (God serves us),

menti oned el sewhere. A correlation (r=.28, N=90, p=.008)
exists with being criticized for mnistering to those not
AFAM (SQ 17) and a theol ogy of survival (SQ 16). The point
here is that those who believe thenselves to be surviving
are not likely to be concerned with the spiritual needs of
strangers. This survival theology (SQ 16) is correl ated
with ethnocentricity (SQ 14, r=.30, N=90, p=.004). The
greater the perceived AFAM church focus upon pain and
trials, the greater the perception that AFAMs focus upon

t henmsel ves.

Al so, the greater the AFAM church is perceived to
focus upon God’'s giving to herself, the greater is the
confort |level of Black m ssionaries in turning to the Wite
community for financial support (SQ 18, r=.28, N=85,
p=.009). Wile the Black church has the funds, it wll
scarcely release them typically, for global m ssion
Finally, as the perceived personal risks of the Geat
Commi ssi on increase (SQ 36), so does the perception of a
survival theology in the AFAM church (SQ 16, r=.29, N=90,
p=.006). A desire to be served is bedfellowto a desire
not to endanger one’s self. The shanmeful history of
rejection of Blacks in America has fostered, we should

remenber, a survival nentality.
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SQ 14, AFAM Et hnocentricity

Ful ly sixty-nine percent responding to SQ 14 ("AFAM
et hnocentricity [an ethnic group focusing upon itself]
hi nders CC mnistry by AFAM people.") answered in the
affirmative, with twenty-one percent in the negative (nean=
3.69, N=95). Many missionaries are aware of this, probably
because they have seen another culture, so better
understand their owmn. There is a steadily increasing
per cent age of disagreenent with age, perhaps indicating
t hat younger AFAMs are not as ethnocentric and al so that
possi bly the ol der generation senses nore strongly the need

to focus upon the needs of AFAMs.

Table 19. SQ 14. AFAM ethnocentricity hinders CC mnistry
by AFAM peopl e?

Age Agr ee Agree% | Di sagree%| Di sagree | Total Row
Range Strongl y% St rongl y%| Responses
20-29 17 83 6
30-39 46 35 4 8 26
40-49 27 35 19 4 26
50-59 38 12 19 12 16

60+ 58 8 33 12

Response 33 26 13 5 86=N
#- Col um

(Percentages are based upon total row responses.)
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SQ 17, Criticismfor Serving IC

The response to this question ("I have been
criticized by AFAMs for mnistering to those who are not
AFAM?" barely net the expectation of an affirmative
response (nean=2.56, N=94). Fifty-one percent of
respondents who al so gave their age (N=85) either disagreed
strongly (thirty-three percent) or disagreed (eighteen
percent) that they had been criticized for serving those
not AFAM while thirty-five percent said that they had been
so criticized (fourteen percent strongly agreed).

However, another perspective is gained by conparing
this to the Wiite Anerican cultural setting. There it is
the “honme” m ssionary who is usually the “second cl ass”

m ssi onary, conpared with the "foreign" mssionary, to whom
greater honor is usually conferred. The latter often nake
greater sacrifices, leaving famly and famliarity, and an
exotic aura envelops their mnistry. Unfortunately a Wite
m ssionary's calling to CCmnistry in the USit not
considered as inportant as a calling across salt water. It
is unthinkable that thirty-five percent of them would be
criticized for leaving the US, and not serving Anerican
Whites. The very opposite applies in the AFAM cul ture- -

that thirty-five percent have actually been criticized for
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not serving at home--nore particularly for not serving

AFAMS.

SQ 34, Going More to the Westerni zed?
To the statenment: “AFAMs will go nore readily to a
nor e- West erni zed people (e.g. to a Kenya) than to |ess-

West erni zed people (e.g. to a Pakistan),” fifty-seven
percent responded in agreenent (twenty-six percent
strongly), and only fifteen percent in disagreenent (five
percent strongly--nmean=3. 64, N=96, s=1.12).

The core value of survival explains this. In
prospect at least, going to a culture with many points in
common with our own is less threatening than is going to
one with few conmonalties. Wiile | believe that AFAM
m ssionary notivations are counter to the AFAM churched in
general, cultural influence possibly Iingers here. Sone
AFAM m ssi onari es are pioneers, however, in “utternost”
| ocations, such as a renote Philippine island and Papua New
Gui nea (and returned a survey).

Com ng frominsiders, the above tendency is an
i nportant theory confirmation. Wile recognizing the
preem nent place of the Lord of the harvest (Luke 10: 2,

NI'V), this tendency m ght neverthel ess i nformrecruitnent

efforts by offering opportunities in countries such as



those in Africa and South Aneri ca.

this inclination (Phil.

Tabl e 20. SQ 34.
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2:13),

Possi bly God has given

and certainly allows it.

AFAM M ssi onari es and westerni zed target

gr oups.
Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% Strongl y%| Responses
20- 29 28 43 7
30-39 32 24 8 12 25
40-49 28 28 14 4 28
50-59 20 47 7 15
60+ 23 15 8 8 13
Response 24 26 8 5 88=N
#- Col utms

(Percentages are based upon row total responses.)

Agreenment is especially strong in the first four age

categories, but is substantial across all age groups.

A strong correl ation exists between SQ 34 and SQ 36

(perception of risk by AFAMs generally; r=.40, N=94,

p=.000). As the perception of risk rises, so does the

tendency to want to go to a nore-Wsternized, nore famliar
The chances for survival in the

envi ronnent . are greater

nmore- West erni zed nati on

SQ 38, God Qur Servant?
To the statenment: “An enphasis in the AFAM church
upon God’ s provision conveys the idea that God is our

Servant, rather than the King who commands Hi s servants to
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go,” forty-five percent of m ssionaries agreed (eighteen
percent strongly), and twenty-nine percent disagreed
(fourteen percent strongly; N=97, nean=3.2). The survival
core value theory is again supported, since even God is
conceived as a servant in relation to sustaining AFAMs.

The percentages in agreenent anong vari ous age
ranges (N=89) were fairly close to fifty percent, except
anong those 60+, at thirty-three percent (forty-two percent
di sagr eei ng).

This is a provocative question and | was cauti oned
by at | east one m ssion exec to exclude it. Although bold,
it yields an inval uabl e perspective, and its strong
correlation with at |east six other questions is
justification. It correlates very strongly with
materialism(see at SQ 31) and with the doctrine of gl obal
m ssions (SQ 37; r=.42, N=96, p=.000). GCod serving us is
t he opposite of us serving God under the unconfortable
Great Conmission. It correlates strongly with perceived
spiritual coldness in the AFAM church (SQ 39; r=.47, N=94,
p=.000) .

Interestingly, there is a direct relationship
bet ween having to raise one’s own support (SQ M and
perceiving the church itself to be in a receiving node

(r=.33, N=91, p=.001). Perceiving a strong theol ogy of
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survival in the AFAM church (SQ 16) al so correl ates wel
(r=.32, N=89, p=.002), as does ethnocentrism (SQ 14; r=. 35,
N=92, p=.001). The correlation with going to a nore
Westerni zed country may indicate seeking a higher confort
level (SQ 34; r=.33 N=94, p=.001).

An inverse relationship exists, however, wth a
sense of famly security in AFAM m ssionaries’ famly of
origin (SQ 41; r=-.33, N=96, p=.001). The nore secure they
felt, the less they perceived God as Servant. Possibly in
nore secure famlies their primary reliance was on an

earthly father who provided well.

AFAM Chur ches

VWhat perception of AFAM churches does the
m ssionary population in this survey have? 1|n open-ended

SQ 1, the AFAM church was nuch in focus.

SQ 24, AFAM Church 1 C M ssions Exposure
An amazi ng ninety-two percent of the popul ation
ei ther agreed strongly (seventy-seven percent) or agreed
(fifteen percent) that a “mpjor solution to the under -
representation of AFAM CC m ssionaries is to expose AFAM
| ocal churches to CC missions.” oviously, here is a major
proposed solution to the problem Very little age

differenti ati on occurred. A nean well above 2.5 was
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and is actually 4.62, well

above it (N=100).

This represents al nost a mandate from AFAM m ssionaries to

assi st the sister AFAM church

Tabl e 21. SQ 24.

responses.)

Exposure of AFAM churches to CC M ssi ons.
(Percentages are based upon row total

Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% Strongl y%| Responses
20-29 86 14 7
30-39 81 8 4 26
40-49 72 17 3 3 29
50-59 75 25 16
60+ 77 15 13
Response 70 14 2 1 91=N
#- Col utms

SQ 37, Doctrine of M ssions

Ei ghty-one percent agreed (fifty-seven percent

strongly) that AFAM churches do indeed negl ect the doctrine

of m ssions.

(N=99) .

The | ocal

The average response was a very high 4.23

AFAM church is focused on hone.
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Tabl e 22. SQ 37. “Local AFAM churches negl ect the doctrine
of global Christian m ssions.”

Age Range Agr ee Agree% | Di sagree% | Di sagree || Total Row
Strongl y% Strongl y%| Responses
20- 29 57 28 14 7
30- 39 60 20 4 8 25
40-49 59 24 3 29
50-59 56 31 6 16
60+ 46 23 15 15 13
Response 51 22 6 4 90=N
#- Col unms

(Percentages are based upon row total responses.)

SQ 31, Materialismin the AFAM Church

Enough hi storical evidence was cited in chapter
two, to expect a strong affirmation of materialismin the
AFAM church. In fact, the nedian for this response was
3.67 (N=99, s=1.31), a strong figure. Nearly sixty-six
percent of respondents agreed that materialismis a strong
factor in the AFAM church in not supporting AFAM CC
m ssionaries (thirty-three percent strongly), conpared with
twent y-four percent who di sagreed (ei ght percent strongly).
This is an insider’s (emc) perspective, not an outsider’s

(etic).
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Tabl e 23. SQ 31. Perception of materialismin the AFAM
church, hindering supporting AFAM CC m ssionari es.

Age Agr ee Agree% | Di sagree | Di sagree | Total Row
Range Strongl y% % Strongly | Responses
%
20-29 43 14 28 7
30-39 46 19 27 4 26
40-49 21 45* 10 7 29
50-59 31 44 12 6 16
60+ 42 17 17 8 12
Response 31 28 16 5 90=N
H-
Col ums

(Percentages are based upon row total responses.)
*One 4.5 response is counted as 4.0.

The perception of a hindering materialismincreases
Wi th each age range through the 50-59 category, but
declines sonewhat with the |ast age group. |If this is the
first generation to be able to achieve the “Anerican
Dream ” the ol der age ranges perceive the dangers sonmewhat
| ess clearly.

Materialismin the AFAM church (SQ 31) is
significantly correlated with no | ess than nine other
guestions (p=<.01 level). The correlation with
et hnocentricity (SQ 14) is r=.33 (N=94, p=.001). The
perception of nmaterialismrises as does the perception of
ethnocentricity. The correlation with a survival theol ogy
(SQ 16) is very strong (r=.54, N=92, p=.000). The nore

materialistic the AFAM church is perceived to be, the nore
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the m ssionary believes that the church has a theol ogy of
survival. Those intent on survival will try to accunul ate
the material. Materialismis correlated with a high
perception of risk anmong AFAMs generally (SQ 36): r=.40
(N=97, p=.001). Risk includes a threat to things and a
confortable Iife. A high perception of materialismis very
strongly correlated with the | ocal AFAM church negl ecting
the doctrine of global Christian mssions (SQ 37): r=.45
(N=98, p=.000).

The concept in the AFAM church that God serves us
(SQ 38) is very highly correlated with perceived
mat eri al i sm hi ndering CC m ssions: r=.55 (N=96, p=.000),
which is the strongest correlation of the entire research
God is there to provide nore things. Criticismby AFAVs
for serving non-AFAMs (SQ 17) is correlated with
materialism r=.30 (N=93, p=.004). A lack of global vision
in AFAM pastors (SQ 28) correlates: r=.32 (N=99, p=.001).
A focus upon things material certainly doesn't lend itself
to the spiritual needs of distant peoples. A real or
percei ved oppressed status of AFAMs (SQ 30) correl ates well
with perceived materialism r=.28 (N=96, p=.006). Finally,
col dness in the AFAM church (SQ 39) is very strongly

correlated with materialismas well: r=.42 (N=96, p=.000).
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Figure 4 will help visualize the centrality of

materialismas explaining variations in other questions.
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1. 2. Survival 3. Global
GOD theol ogy T SSTONS
. doctrine
SErves hinders neglected
US missions in
emphasis AFAM
MATERIAL- 9653{;2;3"
4. AFAM ISM o
church AFAMS
coldness LEADING hinders CC
. missions
t'e?dm% TOLOW CC
O 10w
MiSS0NS MISSION
Support SU PPO RT crg'sﬁ-\cFl’JAI\ tl\ljlral
missionaries
criticized
by AFAMs
5. Mission 6. Ethnocentricity 7. AFAM
risks too hinders AFAM pastor's
gt || | i [ | | itz
MISSons CC missions

Figure 4. Perceived materialismin the AFAM church partially
explaining 9 other factors(1l) r=.55 (2) r=.54 (3) r=.45 (4)
r=.42 (5) r=.4 (6) r=.33 (7) r=.32 (8) r=.3 (9) r=.28 (maxi num

p<. 004)
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SQ 39, Coldness in the AFAM Church

Forty-four percent of the m ssionaries disagreed
(twenty-nine percent strongly) that there is spiritual
coldness in the AFAM church (nmean= 2.72, N=98). Thirty-two
percent agreed (thirteen percent strongly). No discernable
age factor is obvious, except anong those 20-29. These
findings may actually support the author’s contention that
survival is the core value in the AFAM worl dview. Even
anong those who have served at | east one year cross-
culturally, nost do not see a |lack of a global m ssions
focus as reflecting a serious spiritual problem Here is
anot her indication of differing views of consequentiality,”
that the fruits of spirituality are different in kind, and
may be considered normal within the culture. The AFAM
church neets so many of the spiritual needs of the
congregation, and is rich in enotional warnth, and so is

per haps not seen as being spiritually cold.
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I's spiritual

col dness in the AFAM church

a major factor in not supporting AFAM CC m ssionari es?
Age Range Agr ee Agree% | Di sagree%| Disagree || Total Row
Strongl y% St rongl y%| Responses
20- 29 14 28 7
30-39 17 12 21 33 24
40-49 10 31 14 24 29
50-59 12 12 12 31 16
60+ 23 8 15 23 13
Response 13 17 13 23 89=N
#- Col utms
(Percentages are based upon total row responses.)
AFAM Past or s
Bl ack pastors are highly esteenmed and inplicitly
foll owed in nost AFAM congregations. There are
simlarities between the AFAM pastor and the tribal chief
of Africa. He is given special honor and gifts, during his

church anniversary, and often a standing conmttee in the

church | ooks after personal needs. In one church white-
uni formed nurses escort himto the pul pit and nake sure
that he has orange juice and coffee. Oten he is given an
expensi ve autonobile (a “preacher car”). As was noted in
chapter two, he generally is able to make nost deci sions
Wi thout consulting with a conmttee, as a Wite pastor
usual |y nmust do. What picture energes of the AFAM pastor

in this survey?
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SQ 28, Pastor’s d obal Vision

The statenent, “The |lack of a global m ssion vision
of AFAM pastors seriously hinders AFAM CC ni ssi on
i nvol venent,” was answered by 101 persons. A | opsided
ei ghty-four percent of respondents (N=101) agreed, with
si xty-four percent strongly agreeing. Only nine percent
di sagreed. Such a consensus of AFAM opinion is weighty.
How is this problemrenedied, particularly because he is so
influential in the |ocal AFAM church? W thout pastora
| eadership, little can be expected fromthe |ocal church
Consensus of those in agreenent is in the high eighty
percentil es across age ranges (N=92), with the exception of
t hose 30-39, with seventy-seven percent agreeing. A nean
above 2.5 was expected, and the actual nean is 4.37
(N=101) .

No surprise enmerges fromthe strong correl ation
between SQ 28 and SQ 37, indicating that if the pastor does
not teach m ssions, that doctrine will be neglected in the

church. The correlation is r=.48 (N=99, p=.000).

SQ 20, Faith Support/AFAM Pastors
Fifty-three percent of respondents were in the
agreenment range that AFAM pastors don't seemto understand

"faith" m ssionary support. Thirty-six percent “strongly”



agreed (nean val ue= 3.49, N=91).

appar ent

Tabl e 25. SQ 20.
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No age pattern is

in the response distribution.

AFAM Pastors do not seem to understand

“faith” m ssionary support.
Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% St rongl y%| Responses
20-29 33 17 6
30-39 39 13 13 9 23
40-49 25 25 14 25 28
50-59 53 7 20* 15
60+ 45 9 18 9 11
Response 31 13 12 10 83=N
#- Col utms

(Percentages are based upon total
*One respondent gave an answer at 2.5,

M ssi onary Fi nances

Twenty-five percent of

open- ended,

concerned finances,

row responses.)
counted as 2.0.

responses to SQ 1, which is

i ndi cating the inportance

of this topic to the m ssionaries.

SQ M How Many Rai sed Their Support?

Si xty-eight of the ninety-five m ssionaries

respondi ng,

or

seventy-two percent,

di d.

The correl ation

bet ween age and this question is r=-.242 (N=87, p=.024),

i ndi cating an inverse rel ationship.
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Table 26. SQ M The rel ati onshi p between age and whet her
or not a respondent raised personal support.

Age Range No % Yes % Tot al Row Responses

20-29 14 86 7

30-39 28 72 25

40-49 18 82 28

50-59 38 62 13

60+ 57 43 14
Response 26 61 87=N
#- Col umms

(Percentages are based upon row total responses.)

As age increases, the percentage of those raising
their own support decreases. Possibly as age increases, a
greater desire for financial “security” energes, until

Soci al Security begins.

SQ 10 A, Longer Fundraising Tinme?

This question is: “In your experience, does it
typically take |l onger for AFAMIC nissionaries to raise
support than for whites?” Sixty of the seventy who
reported answered affirmatively. Twenty-eight percent of
respondents to SQ M (above) did not raise their own
support, and sone chose not to answer. Eighty-six percent,

t hen, answered “Yes.”
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Age range and perception of time to raise

support.
Age Range Not Longer Tot al Row Responses
| onger
20-29 20 80 5
30-39 20 80 15
40-49 16 84 19
50-59 9 91 11
60+ 8 92 12
Response 9 53 62=N
#- Col utms

(Percentages are based upon row total responses.)

Based upon the responses of sixty-two persons who
al so chose to respond to the age range question, agreenent
i ncreases as does age (allowing for the exact proportions
for the first two age groups). Perhaps this reflects

greater know edge of this difference over tine.

SQ 10 B, How Much Longer for Support?

Thirty-si x persons ventured to answer the sequel to
SQ 10a, stating how nmuch longer in nonths it took for an
AFAM to rai se support than for Wiites. The average is 13.1
nmont hs (s=8.88). The span was fromone to forty-eight

nonths, with a nedian of 12.0 nonths. That less tinme is
perceived as required by the younger age ranges may be a
reflection of increased affluence of AFAMs and a breakdown
of racial/ethnic barriers between the Wite and Bl ack

communi ti es.
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Tabl e 28. SQ 10 B. Estinated nunber of nonths required for
Bl acks to raise their financial support, averaged by age
range.

Age Extra Mont hs Total Row

Range for Support Responses

20-29 7 3

30-39 11.9 8
40-49 16. 1 10

50-59 13 3

60+ 10. 4 7

31=N
Theodore Wight, serving in Brazil, contributed this
i nsi ght:

In our case it took about 18 years to raise support in
t he AFAM churches, and it still isn’t on a nonthly
basis. The AFAM churches seens to be nore project

m nded t han consi stent support for mssions. Many of

t he AFAM churches seemto be ready to help us in crisis
or project like air travel tickets or sone special need
on the field, but not nonthly support.

This fits into the conceptual framework of an AFAM et hos of
survival. It takes a special or pressing need to tear

| oose resources. \When anot her AFAM needs help in a crisis
or for a limted need, AFAM churches are willing to step
in, but apparently not for the long term which would take
resources perceived as needed within the AFAM conmunity at
home. However, at SQ 6, only three percent (six out of 185
responses) nanmed either giving to nmeet specific needs

(four) or to neet a crisis (tw) as notivations for giving.
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SQ 18, Origin of Funds

SQ 18 states that AFAMs are nore confortabl e going
to the AFAMthan to the Wiite community when seeking funds.
The nmean was precisely 2.5 (N=88, s=1.35). Wile fourteen
chose not to respond to the question, twenty-seven people
do not raise their own support in the popul ation.

The nean is msleading. Fifty-two percent did not
feel nore confortable going to the Black community than to

the Wiite, while only twenty-six percent did.

Tabl e 29. SQ 18. More confortable going to the AFAM
community for funds, by age range.

Age Range Agr ee Agree | Dis- Di sagree | Total Row
Strongl y% % agree |Strongl y%| Responses
%
20-29 25 25 50 4
30-39 12 28 8 40 25
40-49 4 15 30 22 27
50-59 14 7 28 28 14
60+ 22 11 11 22 9
Response 8 14 16 24 79=N
#- Col umms

(Percentages are based upon total row responses.)

An interesting picture enmerges when frequencies are
tabul ated according to age levels. The younger AFAM
m ssionary, up to age fifty-nine, feels considerably nore
confortable going to the Wiite community for funds. So,

for whatever reason, AFAM m ssionaries definitely feel nore
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confortable going to the Wiite comunity for funds (twenty-
two percent chose the m ddl e response).

Correlating SQ 18 with age (N=79), disallow ng the
smal | sanple for the 20-29 age group, the strength of
di sagreenent increase with age, until the 60+ category,
where there is a mrror inmage, but also probably |ess going
to people for financial support.

This is in line with Foster’s theory. Perhaps
AFAMs | ook to the White comrmunity because nore noney
resi des there, and because the Bl ack conmunity does not
give as nuch, especially to IC mssions. They would al so
not be in conpetition with other prograns and
responsibilities of the local church, and even with the

pastor’s remuneration, which could raise the confort |evel.

SQ 19, Percentage of Funds from AFAMs

SQ 19 asks, “Approximately what percentage of your
funds cones fromthe AFAM comrunity?” The nedi an
percentage of incone fromBlacks is 50 percent (N=91, s=38,
mean=51). However, fifty-five percent of responses (50
peopl e of the total of 91 respondents) have an average
per centage of 19% comi ng fromthe Black conmunity.

Twenty-ei ght percent of respondents received ninety

percent or nore fromthe AFAM community, while exactly



248

twent y- ei ght percent (26 persons) receive ten percent or
| ess fromBlacks. This distribution |ooks very much [ike a

perfect bell curve (skewness=.039).

SQ 6, Factors in AFAM Church G ving or Wthhol di ng

SQ 6 is: “Fromyour observations, what are the two
factors, in order of inportance, [1= nore inportant] which
noti vate AFAM churches to support cross cultural m ssions
financially?” N nety-six persons responded to this
guestion, and they gave a total of 187 responses. 1In the
tabul ati on of responses no attenpt was made to indicate
whi ch answer was first or second priority, since previous
experience with such ranking did not prove useful.

Two maj or categories of responses energed: why AFAM
churches give (146 responses), and why AFAM chur ches
wi thhol d funds (thirty-nine responses). A fourth category,
accounting for two responses, is prayer. Table 30

i ndi cates the topical breakdowns.
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Tabl e 30. SQ 6. Categories of responses—why AFAM churches
give or (not requested) w thhold funds.

Response Cat egory Response % Response
Tot al
WLL G VE TO AFAM 53 98

REPRESENTATI VE
Known personally by church 28 (51)
I s AFAM or serving Bl acks 10 (19)
Per sonal perfornance 6 (12)
Trust issues 5 (10)
Specific need/crisis 3 (6)
OTHER REASONS W LL G VE 26 48
Supportive | eadership 13 (24)
Church already in CC mnistry 9 (17)
Church al ready teaching Bible 3 (6)
Funds in hand (1)
VWHY THE AFAM CHURCH DOESN T 21 39
G VE

Need m ssi ons exposure 7 (13)
Need m ssions ed. 6 (12)
Need to obey God 5 (9)
They don’t give 2 (3)
Need m ssions burden 1 (2)

Tot al % 100 Responses:
185

The nost inportant reason for giving is that the
AFAM CC m ssionary has a personal relationship with the
| ocal AFAM church. In this regard, they are probably
simlar to Wiite churches. Probably there is even nore
enphasi s upon personal, in the AFAM culture. The nean is
13.1 nonths of extra tinme to raise support, conpared wth
White mssionaries, in the estimte of AFAM m ssionaries.

One reason is probably that it takes |onger to devel op such
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relationshi ps with many AFAM churches, or to initiate
rel ati onships with White churches.

Wthin the fifty-one responses in the “AFAM
REPRESENTATI VE” category, twenty-seven stressed having a
personal relationship with the church, the |argest single
category. Another ten indicated the inportance of serving
that | ocal church, prelimnary to gaining support. O this
ten, four cited that supporting the m ssionary would serve
the local church in some way--two of them nenti oning that
it mght raise the church’s status through affiliations.
Eight cited the notivation of the church sending its own
m ssi onary, perhaps a nmenber. Six stressed the inportance
of actually seeing the m ssionary.

The next |argest sub-category is that of racial
affinity--the m ssionary serves those who are Bl ack (nine
responses) or is AFAM (six responses), or serves AFAMs
(four). O distinct sub-categories, this is third |argest.
A survival ethic helps to explain this, that a church
normal ly disinclined to support CC mssions will help one
of their own who needs help, or who will help those who are
benefiting other Blacks who are struggling. However
understandable, is it biblical, and does it place the

CGospel over ethnicity, or beneath it?
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In the “personal performance” category fall the
sub- categories of giving an excellent presentation (wth
visual s--three responses). Another two specify that the
m ssionary report frequently, and three nention that the
church needs to see sone sort of positive results, if only
a positive reception on the field. Another two nmention
that the m ssionary be a good steward.

“Trust issues” includes being trusted personally or
havi ng a responsi bl e m ssion board (eight), and being ol der
and respected (tw). Gving to neet specific needs (four)
or to neet a crisis (twd) are also notivations to giving.

Turning to the AFAM church, the | argest sub-
category is that of having supportive | eadership,
particularly that of the pastor (twenty responses, or
el even percent of responses). The authority of the |oca
pastor energes, but not strongly. So far, the perception
of the nost likely candidate to receive financial support
is an AFAMraised in the church, who gives a strong visua
presentation, is supported by the pastor and who i s going
wWth a trusted agency to an African nation experiencing
fam ne.

Ten persons nentioned that the |ikelihood of giving
is with those churches already engaged i n obeying the G eat

Comm ssion. Oher sub-categories are: burdened for the
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| ost: three, having a love for the lost: two, already going
on short-termmssions: two. Six nore cited |ikelihood
anong AFAM churches which preach and obey the Bible. Wile
one person nentioned that an AFAM church with funds in hand
woul d be nore likely to give, no one nentioned that the
AFAM church did not have noney to give, significant inits
silence. The issue does not center on noney, or the |ack
of noney, but upon predisposition and consequent

noti vati on.

The second maj or category of SQ 6--why the AFAM
church does not give (twenty-one percent of responses)--was
not requested! Under "need m ssions exposure" are the need
for m ssion awareness (eight), short-termtrips (four) and
exposure to AFAM nissionaries (one). The "need m ssions
ed." sub-category includes general m ssions education
(five), continuous m ssions exposure (three) and m ssions
theology (two). A missionary wote:

1. Havi ng AFAM and ot her nissionaries to speak in our
churches. 2. Having SS or discipleship groups to have

regul ar contact with mssionaries by letters, e-nmail,
phone calls, etc.

Anot her wote: “Continuous enphasis by Pastor, M ssions
Conmittee or Denomination.” This makes sense and is |ikely
the established pattern in churches that have a strong

m ssions program The “World Christian” mndset drives
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regul ar, normal exposure. One each nentioned the need to
be shown how to be involved in mssions and for children’'s
education to include m ssions.

The need to obey the Geat Conmmission had nine in
agreenent, with three specifically nentioning heading the
Spirit’s call. Two others nentioned that a m ssions burden
was needed, perhaps why two others noted the need to pray.
Three wote that Bl ack churches don’'t give to CC m ssions,
in their experience. One of these offered this poignant
Vi gnette:

O ny 24 years of international CC m ssions experience,
only in the last four or five years have AFAM churches
even opened their door to ne and given nme support. 95%
of ny support has cone fromWite churches. 2. They

[ AFAM5] principally support me because for al nost 25
years |’ ve been there and done that. M deep

experiences, | believe is convicting to nany.
Especially since |’ve been doing it w thout their nuch-
needed help. 1’ve discovered that it is very difficult

for a young man to have an effective voice in the
traditi onal AFAM comunity. Grey hair speaks.

M ssi on Boar ds

M ssion boards figure into the issue of the |ack of
AFAM CC mi ssionaries. Ten percent of open-ended responses

to SQ 1 concerned these boards (table 4).

SQ 26, AFAM Denomi nati onal Agencies
As age increases, so does the approval rating for

maj or AFAM denom national mi ssion agencies, but overall,
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sixty-five percent of AFAM respondents di sagree strongly
(thirty-five) or disagree (thirty, rounded) that AFAM
denom nati onal m ssion agencies do a good job (nean 2.24,
N=88). None of the retirees surveyed indicate that they
served with such an agency. The correlation between age
and SQ 26 (whether the respondents thought that AFAM
denom nati onal m ssions agencies were doing a good job) is

r=-.28 (N=82, p=.008)--strongly significant.

Tabl e 31. SQ 26. AFAM denom national mi ssion agencies do a
good j ob.

Age Range | Agree Agree%| Di sagree |Di sagree | Total
Strongl y% % Strongly | Row
% Response
S

20-29 75 4
30-39 14 32 36 22
40-49 14 46 21 28
50-59 7 13 40 15
60+ 23 15 15 38 13
Response 5 9 24 28 82=N
#- Col ums

(Percentages are based on row total responses.)

A stronger correl ation exists between SQ 26 and SQ
18 (confort level in going for funds to the AFAM
community). This is r=.38 (N=90, p=.001). Those rating
AFAM agenci es hi gher al so prefer going to the AFAM
comunity for funds. Very possibly they are nore likely to

recei ve financial support fromthe AFAM community if they



255

bel ong to an AFAM ni ssi on organi zation, just as the confort
| evel of an AFAM m ssionary goes down going to the Bl ack

comunity, if working with a White m ssion.

SQ21 A B: Confort in Wiite M ssions

A total of seventy-one respondents to SQ 2la have
served, or currently serve in predom nately White m ssions
when they conpl eted the survey, which is seventy-two
percent of those responding to this question (N=98). The
guestion is, “Have you served, or are you serving in a
predoninately white mssion?” O the eighty-nine who al so
i ndi cated their age, the proportion of those who had been
in a Wite mssion declines with increasing age, and all
six in the 20-29 age range had been or currently are in a
VWhite mission. So Wiite mssions are inducting AFAM
candi dates. SQ 29 provides an interesting perception, by

age, of such acceptance.

Table 32. SQ 21 AL Those who have served in Wite
m ssi ons, by age range.

Age Range No % Yes % Tot al Row Responses

20-29 100 6

30-39 27 73 26

40-49 29 71 28

50-59 38 62 16

60+ 38 62 13

Response #- 26 63 89=N

Col umms

(Percentages are based upon row total responses.)
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A very strong correl ation exists between SQ 21 A and

SQ 19, the percentage of support received fromthe AFAM
community: r=-.43 (N=67, p=.000). As participation
increases in a Wiite m ssion organi zation, the percentage
of AFAM support decreases. The probability is that AFAMs
are less likely to support an AFAM ni ssionary serving with
a White mssion, particularly since older, nore affluent,
AFAMB di strust Wite organi zations nore, at |least within
the CC m ssionary popul ation. This could be considered
et hnocentri c.

SQ 21b is: “If *yes’, what was (is) your confort
| evel ?” Seventy-three percent were either confortable
(thirty-five percent), or “very confortable” (thirty-seven
percent) working within a Wiite mssion. Only ten percent
were in the unconfortable range. The nmean of responses is
3.99 (N=70). AFAMs apparently can have a sense of security
within a Wiite mssion. |Indeed, if raising support is so
difficult for AFAMs, perhaps being a part of a well-known
Wi te organi zation would contribute toward a sense of
security and toward one’s support base. This also shows
that Wiite mssions currently, at |east, are doing a good
j ob of welcom ng Black workers. In fact, the percentages
of satisfaction increases in direct proportion to age

i ncrease, so those m ssions who had Bl acks within them seem
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to have been doing a good job for sone tine, if the

respondents generally continued in one m ssion

organi zation. Only ten percent were unconfortable, and

only one respondent was very unconfortable (two percent).
However, one respondent known to the author stated

that his mssion refused to allow himto return to the

field because they could not agree about matters of

organi zational racism in the mssionary’s eyes. Yet this

m ssionary said that he had been “confortable” in his

m ssion. This shows that racismmy still be perceived to
be present, and a generally good confort level still be
possi bl e.

Table 33. SQ 21B. Confort levels within Wite m ssions.

Age Range | Very Confort- | Uncom Very Total Row
Confort- | abl e% fortbl e% |Uncom Responses
abl e% fortbl e%

20-29 33 33* 17 6

30-39 42 26 16 16 19

40-49 22 50 17 11 18

50-59 60 10 30 10

60+ 33 56 11 9

Response 23 23 6 1 62=N

#- Col utms

(Percentages are based upon total row responses.)
*One respondent gave an answer of 3.5, which is included as
3.0, thus not included in this table.
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SQ 27, Educational Requirenents

Educati onal requirenments of Wite mssions have at
times been an inpedi nent to AFAM m ssion invol venent. The
data indicates only a margi nal agreenent, with a nean of
2.74 (N=98). Forty-six percent either disagree (twenty-
five percent) or strongly disagree (twenty-one percent).
Anot her twenty-five percent are in the mddle, so there is
a spread of opinion here, com ng down on the side of
requi renents being very slightly discouraging. This should
al so give Wiite m ssions some encouragenent. No

di scernabl e age inpact is observed.

Tabl e 34. SQ 27. Educational requirenments of Wite
m ssi ons di scourage AFAM candi dat es—agr eenent ?

Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% St rongl y%| Responses
20-29 14 43 14 7
30-39 12 24 16 32 25
40-49 3 21 31 10 29
50-59 19 19 25 12 16
60+ 25 17 42 12
Response 11 15 22 19 89=N
#- Col utms

(Percentages are based upon total row responses.)

SQ 25, Language Requirenents
Do “Language requirenents keep a di sproportionately
hi gh nunmber of AFAMs from CC missions?” O the ninety-

seven responding twenty-five percent agree (el even percent
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strongly) and forty-six percent disagree (twenty-four
percent strongly), so the weight of opinion is toward

di sagreenent (the nean is 2.66). The explanation for this
lies probably in the fact that this population is one of
achi evers, as indicated by their |evel of education and
grade point averages. They are counter-cultural within the
AFAM community, and are wlling to neet |anguage

requiremnents.

Tabl e 35. SQ 25. M ssion | anguage requirenments too
difficult

Age Range Agr ee Agree | Disagree | Disagree | Total Row
Strongl y% % % St rongl y%| Responses
20-29 43 28 7
30-39 12 4 24 28 25
40-49 10 17 24 21 29
50-59 6 12 31 19 16
60+ 25 17 8 8 12
Response 10 10 22 19 89=N
#- Col utms

(Percentages are based upon row total responses.)

The correl ati on between age and item SQ 25
(language requirement difficulty) is r=.24 (N=89, p=.024).
As age increases, so generally does agreenent that |anguage
keeps a di sproportionate nunber of AFAMs from CC
i nvol venent. The younger the person, the easier is

| anguage acqui sition, apparently.
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A correlation exists between SQ 25, | anguage
requi renents, and SQ 27, educational requirenments of Wite
m ssions. Apparently the sane people see the educati onal
and | anguage requirenents to be an obstacle: r=.28 (N=95,

p=. 006) .

Recrui t ment | ssues
What suggestions do the m ssionaries have for
increasing their ranks? Do Wite m ssions aggressively
recruit? What is nobst successful in recruiting AFAME?
What advice would you give to a Wite and to a Bl ack

recruiter? Wat trends emerge fromtheir opinions?

SQ 33, Recruitnment: White M ssions

This question is: “A major reason for the |ack of
AFAM CC m ssionaries is the failure of white mssions to
aggressively recruit AFAM candi dates.” Sixty-five percent
agree (thirty percent strongly), and a nere fourteen
percent di sagree (seven percent strongly). The nean is
3.74 (N=98, s=1.17). As with SQ 29, the perceived failure
of White m ssions to recruit increases with an age
i ncrease, with the exception of a slight decline anong the
ol dest (N=89). Those agreeing with the above statenent
are: 20-29--twenty-eight percent; 30-39--sixty-two percent;

40-49--seventy-two percent; 50-59--seventy-five percent;
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60+ - seventy-three percent. These m ssionaries do not

sinmply blame the Bl ack church for under-representation.

White M ssions and Racial |ssues
Unli ke a bad dream questions and assertions of
racismw thin Wite m ssions do not suddenly evaporate.
Agenci es that today assist in sending out evangeli cal
m ssi onari es, consonant with good stewardship, should be

encouraged. But history can informand warn.

SQ 15, M strust of Wite M ssions

This question is: "A ngjor reason for the |ack of
AFAM CC m ssionaries is the mstrust of white m ssion
organi zations in the |local AFAM church.” Forty-eight
percent of respondents agreed (seventeen percent strongly)
and twenty-seven percent disagreed (thirteen percent
strongly). The mean is 3.26 (N=94, s=1.26).

Unfortunately, White m ssion agencies have to
overcone the onus of history--not sinply personal
hi stories, as applicabl e--but distrust of Wiites in
general. To conplicate matters of recruiting an individual
to |l eave the host culture and kin, raise support, acquire
intercultural skills, including entering a new host

culture, is the added | ayer of overcom ng ethnic distrust
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of the recruiting mssion--sonething generally not an issue

anong Wi tes.

Table 36. SQ 15. M strust of Wiite m ssions.

Age Agr ee Agree% | Di sagree | Disagree | Total Row
Range Strongly % Strongly | Responses
% %
20-29 33 17 6
30-39 4 27 31 23 26
40-49 18 33 11 7 27
50-59 20 27 7 13 15
60+ 25 42 8 12
Response 14 25 13 11 86=N
H-
Col umms

(Percentages are based upon row total responses.)

Di strust is highest anong the three ol dest age
groups, which is hopeful for current recruiters. The group
30-39 appears to be the nost responsive. Possibly this is
due to having lived nost of their lives after the
br eakt hr oughs gai ned by the GCvil R ghts Mvenent of the
sixties. The sanple size is too small in the 20-29

category for solid inferences.

SQ 29, Racismand Wite M ssions

As chapter two has docunented, sone Wite
evangel i cal m ssions have not accepted AFAMs into their
organi zations in the 50s and 60s in America. By 1983

Hughl ey found that such attitudes had radically changed.
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By 1997, is the perception still abroad that racismin
Wiite mssions mlitates agai nst accepti ng AFAM candi dat es?
Forty-four percent disagreed with SQ 29: “Wiite m ssion
organi zations are racist to the point of not wanting to
accept AFAM candi dates,” nineteen percent strongly (the
mean is 2.68, N=97). Twenty-six percent agreed, siX
percent strongly. How do we explain this apparent

di screpancy in types of neasures? A |look at a breakdown of
responses by age provides an answer. The correlation

bet ween age and SQ 29 is r=.457 (N=88, p=.000). This

i ndi cates, statistically, virtually no chance of a random
associ ati on between these itens. As age increases, so does

t he perception of racism

Table 37. SQ 29. Perception of racismin White m ssions,
by age group.

Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% Strongl y%| Responses
20-29 17 67 6
30-39 4 4 36 36 25
40-49 4 18 25 7 28
50-59 12 31 19 6* 16
60+ 15 31 8 15 13
Response 6 15 21 18 88=N
#- Col umms

(Percentages are based upon row total responses.)
*A 1.5 score is considered as 1.0.
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The perception that White mssions are racist is as
follows in the “strongly agree,” and “agree” categories:
20-29--zero percent; 30-39--eight percent; 40-49--twenty-
two percent; 50-59--forty-three percent; 60+ -forty-six
percent. This snapshot of opinion is a confirmation of the
hi storical analysis already given--that ol der m ssionaries
did experience rejection, and that younger ones apparently
do not, on the basis of color. Wite mssions are better
representing the Gospel to Blacks in Anmerica, and wl|
hopeful | y encounter |ess suspicion because of this,
particularly anong those under fifty.

Wth increasing age, all three questions dealing
W th possible racismin Wite mssions show that m strust
i ncreases with age (SQ 15, 29, 33). Conversely, with
i ncreasing age al so, respondents think that educational and
| anguage requirenents of White m ssions are too stringent
(SQ 27, 25). The correlation between SQ 27 (educati ona
requi renents) and SQ 29 is r=.28 (N=95, p=.005), and the
correl ati on between SQ 25 (| anguage requirenents) and SQ 29
is r=.29 (N=94, p=.004). Apparently, ol der respondents, in
particul ar, see such requirenents as part of racial
di scrim nati on.

M strust in adm ssions is significantly correl ated

Wi th distrust of White m ssion organizations in general:
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r=.34 (N=92, p=.001). Apparently, those who distrust,
probably distrust “across the board.” This includes a
perception that Wiite m ssions do not aggressively recruit
AFAM candi dates: r=.40 (N=94, p=.000). So White m ssions
must fight uphill, especially against perceptions of ol der

AFAMS.

SQ5, Effective AFAM Recruiting
Ni nety-three m ssionaries gave 147 suggestions in
response to the question: “What seens to be nost effective
in recruiting AFAM CC mi ssionaries?” The follow ng table
gi ves an overview of the strength of categories, which are
not mutual ly exclusive (rounding accounts for ninety-nine

percent of responses).

Table 38. SQ5 A General recruitnent suggestion
cat egori es.

Cat egory Response % | Response Tot al
M ssi on Educati on 54 79
Recruiters ldentify with 22 33
AFANMS
Wor k t hrough AFAM Chur ches 10 14
Provi de Fi nances 5 8
Prayer/ The Spirit Leadi ng 4 6
O her | deas--VWhite M ssions 3 5
God Cal ling 1 2
99% 147=N
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More hel pful is the breakdown of the |arger categories,

which is found in table 39.

Table 39. SQ 5 B. GCeneral recruitnent--mnm ssion education
sub- cat egory.

M ssion Ed. sub-category Response % | Response Tot al
Short-termm ssion trips 23 18
Have an AFAM recruiter 16 13
Exposure to m ssions 15 12

M ssi ons educati on-gener al

Chal l enge with Great Comm

M ssi ons conf erences

Conpel 1'ing, factual materials

Bi bl i cal training

9 7
8 6
8 6
Have CC/I CC-teamrecruiters 8 6
8 5
4 3
4 3

O her m ssions education

Especially val uable comments within this sub-
category follow. Marcella Charles wote:

Exposure to actual mnistry--evangeli smand service-
oriented opportunities--they get to see what mnistry
is like. Trips to another country to engage in
mnistry are extrenely effective in inplanting a heart
and visions for cross-cultural mnistry.

Morris contributed this:

AFAMs need either personally to know another AFAM who
has been involved in CC mssions or to have a
recommendati on from anot her AFAM whom t hey trust who
has known an AFAM CC mi ssionary.

Kyshia Wi tl ock gave this powerful insight:

Exposure to nmulticultural experiences from chil dhood
sel f inposed segregati on perpetuates racial exclusivity
and xenophobi a.
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Finally, Sherry D. Wllianms, residing in a Peruvian
jungle, contributed this strong epigramas to what is nost

effective in recruiting AFAMs: “A Bible and a map.”

Tabl e 40 gi ves the sub-category breakdown for

“Recruiters identify with AFAM”

Table 40. SQ5 C. Ceneral recruitnent--“recruiters
identify Wth AFAMS”

| dentification sub-categories Response % | Response Tot al

Caring discipleship 24 8

1: 1 discipleship 18 6

Per sonal nodel i ng 12 4

Strategic need for AFAMs 24 8
Recruit where AFAMs are 9 3
Provi de AFAM rol e nodel s 6 2
ldentify with AFAMs 6 2

99% 33=N

The spirit of these coments is epitom zed in sone
of the follow ng coments: “Having a mnistry of
evangel i sm di sci pleship and multiplication on college
canpuses which are historical black canpuses” (Tolivar
WIlls). This probably explains nmuch of the recruitnent
success of Canpus Crusade for Christ (CCC), of which WIIs
is a nmenber. Approximately fifty AFAM i ndivi dual s or
coupl es were nenbers at the tine of this research. Perhaps

m ssions can partner with existing canpus mnistries, such
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as | VCF and ot her evangelical canpus groups, to identify
candi dates with a heart for mnistry. Rene Thonpson, also
of CCC, gave her experience:
When there has been soneone nmentoring or discipling
them [ AFAMs]. | know that what attracted nme was that

peopl e pursued ne and were interested, really
interested in nmy walk with the Lord.

Regardi ng the inportance of having an AFAM
recruiter, especially one experienced in CC mnistry,
Bur kes contributed this response to SQ 5:
1. Face-to-face contact with a black person who is
doing it. 2. Learning there is a specific role black
people can fill on the mssion field and that sone

peopl e are sinply best reached (or perhaps only
reached) by bl ack people.

Anmong the fourteen responses in the AFAM church
sub-category, five urged working through this institution
and three specifically nmentioned working through the | ocal
pastor. One wote: “Consistent Bible teaching, via pastor.
Qur people will believe the pastor above all others.” Two
suggest ed worki ng through church | eaders, and two others
suggested m ssions conferences within the AFAM church

Sharon Saunders gave this val uabl e suggesti on:

Target the single femal e population. They are willing
to be used by God and the church will feel nore
obligated to cover her if she goes abroad because of
her single status.
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SQ 11, Advice to Wiite Recruiters

A total of ninety-four persons responded to this
question: “Wat advice would you give to a recruiter froma
predom nately white m ssion organization on how to recruit
AFAM m ssionaries?” A total of 125 itens were conpiled
fromresponses. An overview of the categories is given in

tabl e 41.

Table 41. SQ 11 A. Main categories of advice to Wite
recruiters.

Cat egory Response % | Response Tot al
I dentify with AFAMs 38 47
Expose AFAMs to CC m ssions 17 21
G ve financial support 14 17
Di sci pl eship recruiting nodel 14 17
Strong Rel ati onshi p/ AFAM Chur ch 8 10
Bui |l d trust 6 7
Trust the Trinity 5 6
102- r ounded 125=N




270

A breakdown of the |argest category is useful

Table 42. SQ 11 B. Sub-categories of:

AFAMS, " of Table 41 with AFAMs

"ldentify with

Cat egory Response % Response Tot a
CC | earni ng of AFAM cul ture 23 11
Use AFAM recruiters 23 11
Go where AFAME are 15 7
Part ner w AFAM chur ch, 13 6
m Ssi ons
Use CC recruiting teans 11 5
AFAMs in authority in your 8 4
m ssi on
Rel evant publications 6 3
99-r ounded 47=N

El even m ssionaries urged Wiite mssions to

approach the AFAM community in the same way,

and with

simlar tools and mndset, as they woul d approach anot her

peopl e group that they wi shed to reach,

payi ng for a study of the AFAMcomunity.

For the “Go where AFAMs are”

and one suggested

cat egory, one wote,

“Attend m ssionary conferences where they attend; send

representatives also with information

solicit them”

Anot her suggested: “1. Go to black churches 2. Go to bl ack

col l eges/sem naries 3. Go to Black mi ssion conferences.”

In the “Partner” sub-category, Burkes wote:

Get your mission involved in the inner city and ot her

bl ack church world. A working relationship allows your
m ssion to gain respect and trust as not
interested in just the rest of the world while ignoring

bei ng
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home. You al so have possibility to encourage short-
termtrips to overseas |ocations.

In the “Use CC recruiting teanms” sub-category, an
excellent justification is given by Wight:

Use people fromvarious ethnic groups to recruit. This
di ffuses the historical tension between bl acks and
whites. Blacks see that other groups aren’'t so hung up
about the race issue.

Saunders, of AIM contri butes anot her val uabl e
comment concerning the credibility mrrored by havi ng AFAMs
in the White m ssion adm ni stration:

First exam ne the conpl exi on of the executive and

adm ni strative positions of the agency and know this is
the nake up prior to going to AFAM churches or
individuals to recruit. |If you know where the
mnorities are, go to where they are, attend their
church, learn of their experience, enpathize with them
Then recruit them Let them know t hey have sonet hi ng
to offer your agency.

In the same vein, and transitioning to the issue of
rel evant publications, is this suggestion from Neysa Cost a:
1. Include AFAMs in their top | evel |eadership and al so
have nore AFAM professors in mssionary
trai ning/ preparation schools 2. Have AFAMfriendly

m ssions publications (nost have all white m ssionaries
mnistering to everyone el se).

In the “Expose AFAMs to CC missions” category is
i ncluded three pertaining to the strategic inportance of
usi ng AFAMs, six encouraging short-termtrips (two with the
pastor/church | eaders), and two recomrendi ng instruction to

youth to m ssions, such as at summer canps.
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The financial support topic of seventeen responses
i ncl udes seven centering upon providing training in howto
rai se funds and sharing the support base network of church
contacts. Another ten concerned nore direct financial aid,
including flexibility in the financial policies of the
m ssion. One missionary wote, “First of all, there are
AFAM s who are willing to go on the mssion field but they
need financial support. They would go but where is the
nmoney com ng fronP”

In line with the author’s theory of a core AFAM
val ue of survival, with security a close, sequenti al
cousin, is a conment of Mdrris. AFAM nmi ssionaries do come
froma cultural perspective, as do the rest of us, and his
i deas suggest that “discipleship recruiting” continue even
on the field:

AFAM mi ssi onari es need a strong, assured support base.
First time assignnments need to be in areas where there
is a support team from nmany AFAM CC recruits. Many are
not going to be eager to venture into areas where they
think the hardship may be too great. The change is too
radi cal for nost, and many fromtheir hone area try to
di scourage them from going into CC m ssions due to the
myriad and multitude of problens in the AFAM comrunity.
The AFAM CC missions recruit requires assurance from
the agency that he/she will be supported not only

financially throughout but also in the work that he/she
is assignhed to do.

The “discipleship recruiting” nodel was descri bed

above. AFAMs are interested in relationships, and
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particularly with their teacher/nmentors, in contrast to
Whites who are nore project-oriented (field i ndependent,
cf. Bowen and Bowen 1998). The m ssion who would recruit
AFAMB shoul d realize that this is a personnel -i ntensive
process. Perhaps ol der AFAM CC m ssi onaries woul d be best
enpl oyed in such a teaching/discipleship role in AFAM
recruitment. This is also “pioneering.” O der AFAMs have
probably greater attributed respect in their culture than
do older Wiite missionaries in theirs.

Regardi ng building strong rel ati onships with AFAM
church pastors and | eaders, Huggi ns has these words:

Go through the AFAM pastor. Partner with him Help
nmeet needs in his church where three is overlap with

needs of the mssion. In literature, change the fare
of the “typical Western m ssionary” to better reflect
the truth.

Denni s Tuggl e has this counsel:

I would warn himthat it is not enough to recruit

i ndividuals froma black church. He nust touch the
world view of the | eadership so that the recruit has
full support whether it be just nonetary or prayerful.
Lack of support is the greatest eneny to full support,
returning m ssionaries, or new ones.

O the seven in the “Build trust” category are five
persons who specifically nmentioned the need for Wite
recruiters to be honest. This again probably has roots in

hi st ory.
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The final category contains w se counsel. One
wr ot e:
Enphasi ze the eternal significance of CC m ssions.
Don’t dwell on the tenporal insignificant aspects
(i.e., “we need to see nore Blacks in our
organi zation”). | believe if the appeal is nmade in the
spirit, Blacks, who are walking in the spirit, wll
respond. Those Bl acks who really feel God is calling
them w Il respond.
Anot her added: “Be very sensitive to the Holy Spirit and
don’t feel that you have to create another bridge by which
to ally yourself with that person, e.g., ‘I know anot her
Bl ack | ady!’”

Finally, Javita Brown gave this good encouragenent,

Don’t be negative or lack faith. WMst of the AFAM s |
met were recruited by whites. . . . It’s the spirit
t hat qui ckeneth the flesh profiteth nothing.

SQ 12, Advice to Black Recruiters

The key word seens to be “personal,” when it cones
to recruiting AFAMs. Discipleship is personal--personal
testi noni es are encouraged, and identification with AFAVs

i s advocated, even to AFAMrecruiters! One m ssionary
wrote, “Comuni cate how they can be useful and unique in
our organization. Don’'t lunp into a big nebul ous group

wi t hout identity.” Personal identity is prized, since even

AFAM nanes are usually the names of slave owners. Perhaps
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close to the core value of survival is the value of
personal identity. Mtchell wote of the AFAM cul ture:
The second essential Soul affirmation about persons
is that each is absolutely unique and wort hy of
respect. Both equality and uni queness have sweepi ng

doctrinal, psychological, and spiritual significance.
(Cooper -Lewter and Mtchell 1986, 112)

Wth the artificially | ow status of AFAM mi ssionaries in
t he AFAM conmunity, missionaries must derive their identity
el sewhere--in Christ, particularly. One encouraged AFAM
recruiters, “Let people know it is a privilege to be a
m ssionary.” Foreign m ssionaries do not appear to be AFAM
Church heroes--but, as mssionaries have sadly attested,
have been constrained to defend thensel ves for answering
the foreign call.

The maj or categories of responses can be tabul at ed

as in table 43.

Table 43. SQ 12 A. Main categories of advice to a Bl ack
recruiter.

Cat egory Response % Response Tot al
Rel ati ng to AFAM 34 35
Or gani zati on
M ssi ons educati on, 31 32
exposure
Personal identification 19 20
Di sci pl eshi p 7 7
The Godhead 7 7
The AFAM church 3 3
101- r ounded 104=N
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Ei ghty-nine responded to this question, fourteen of
whom i ndi cated that their answer was identical to SQ 11,
directed to Wiite recruiters. Sone indicated that, but
gave specific additional counsel to AFAM recruiters.

QO hers nmade no reference to the previous question.

The | argest sub-category concerned the AFAM mi ssion
organi zation, with thirty-five responses. In thirteen of
t hese they were adnoni shed to support their mssionaries,
financially, in at |east eight instances. Two said to “Put
your noney where your nouth is.” One presumably wanted the
m ssion to do the fund rai sing:

Much of what |1’ve seen in white groups is a focus and
envi ronnent that is nore conducive for white mddle
cl ass people. G fted people should raise noney, not

all m ssionaries. M ssionari es have to exanmi ne their
own needs and gifts.

Refreshing is this perspective: “Express strongly that
faith in God is the only way and let go of the struggle to
keep up oneself.” Another said, “Wuatever way you plan it,
it is largely Wite Brethren, and |Islander Brethren” who
provi de the financial support. A mssionary quoted
previously contri buted:
The advice would be the sanme as for the white m ssion
organi zation with a little addition. The African
Ameri can m ssion organi zati on woul d have to convi nce
the AFAM mi ssionary that it is a stable, established
organi zation that will |ook after its m ssionaries.

Because of ny experience with an African-Anerican
organi zati on, unless the organi zation has a proven
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hi story of supporting its own mssionaries, it would
have difficulty in recruiting AFAM

As is seen in chapter two, historically this has been an
i ssue.

Seven respondents adnoni shed that presentations be
professional, with good quality nedia. They were urged to
give their strategy and to be positive in attitude. The
AFAM recruiter should give a personal testinony, indicated
five persons. The key concept is “personal.” Personal
integrity is an issue with three: be honest, don’t
“badnmout h” Whites, and don’t use a “Brotherhood” approach.

Financial integrity is an issue with three others.
One penned:

If he is recruiting for themto work anong mnorities,
he should stress 1. The | ack of AFAM m ssionaries 2.
How well mnorities accept and identify with AFAM

m ssionaries. He should effectively show that his

or gani zati on practices good stewardshi p and takes
adequat e care of its personnel.

Huggi ns contri buted this:
Be financially sound and honest. Elimnate the fam|y-
run mentality. Don’t own your nenbers. Allowthe Holy
Spirit to direct them Learn corporate and financi al

stratagens fromWiite mssions. They are gifted in
this area. W are gifted in other areas.

G vi ng personal encouragenent to candi dates was advocat ed
by two ot hers.
The second | argest category could be terned

“educati on-exposure.” Thirteen respondents urged AFAM
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m ssions to educate and chall enge AFAMs. One wote, “I
woul d chal | enge pastors and churches with the question:
When Jesus gave his disciples the G eat Comm ssion, was
that for whites only?” Two others advised naking a

bi bli cal appeal (one nentioned, “not enotional”), and two
ot hers nmentioned the Great Conmi ssion, in addition to the
above quote. Education and m ssions exposure is a mjor
t heme t hroughout this study.

El even respondents encouraged AFAM mi ssion
recruiters to give vision and exposure to world m ssions.
One urged:

First acquaint themwth the fact that there is such an
opportunity available. | was confronted with the

guestion of why go to Africa when there are so many
heat hen right here in Anerica.

Four encouraged AFAM mi ssions to offer short-term
trips. One gave this worthwhile suggestion: “Ask pastors
to identify people fromtheir congregations who have
expressed a call and nmake short-term opportunities
avai l able.” Three nentioned educating youth in m ssions
and another a mi ssions conference.

Interestingly, three persons advi sed AFAM
recruiters to identify with their AFAM audi ence by rel ating
to their needs and by speaking on their |evel. Perhaps

those in CC mssion are so different in worldview that this
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advice is needed. As were Wite recruiters, they also were
advised to use AFAMrecruiters, and three of these
menti oned using seasoned CC mi ssionaries--experts. Seven
persons nentioned the strategic position of AFAM
m ssionaries. One mssionary contributed:
Focus on the rol e black people can play and how great
comm ssion will not be conpletely carried out if all of
God’' s people aren’t sharing in the work. There are
fields God has prepared just for AFAM s etc.
Saunders made this point even clearer, urging the AFAM
recruiter:
To renmenber where he/she has conme from And tell the
people, “God did not bring us this far as a people to
build up wealth for ourselves or to make a nane for
ourselves. But he delivered us a people to proclaimto
ot hers how God can deliver themtoo.”
Per haps a maj or distincti on between AFAM Chri stians and
AFAM pagans is that the fornmer have found substanti al
deliverance, while the latter are still striving to find
it, at every |evel.

AFAM m ssion representatives were advised by two to
have a personal presence in AFAM churches, rather than, for
i nstance, sending information. Finally three m ssionaries
suggested referencing AFAM history in their presentations,
sonet hi ng whi ch was not suggested to Wiite recruiters.

Seven persons nentioned the need for AFAM

recruiters to also use a discipleship-style recruiting
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nmet hod, five rather specifically, and two others advi sed
| ooking to recruit those already engaged in mnistry. One
said, “Look for men and wonmen who have a burden for souls.
These are folk who are not blinded by col or and prejudice
by tradition.” This would also apply to Wiite recruiters.
Anot her seven people pointed recruiters to the

Godhead. Whitlock wrote:

Affirmwhat God has done in the life of a person. Send

that person out with a charge to serve the Lord with

gl adness. Encourage the person to be led by the spirit

while | ooking to the lord of the harvest to neet their
every need.

Anot her urged Blacks to listen to God. There are horns of
a dilemma here. If virtually all those AFAMs whom God i s
calling are responding, then God is calling inexplicably
few AFAMs into the harvest field. If He is calling vastly
nore, then vast nunbers of AFAMs are disobedient to God' s
call, and the adnmonition to |isten, and obey, is tinely.
As with White recruiters, AFAM s are encouraged to
devel op rel ationshi ps with AFAM pastors, sonething that
m ght have been assuned. Tuggle has sone good i deas:
Agai n, address the | eadership first, have a m ssions
program introduce current m ssionaries wth workshops
and enbrace m ssions as a church. Get the church

i nvol ved. Have them adopt a people group. Have the
children get involved with pen pals.

Stewart al so has a very good sequence for AFAMs, but al so

for any recruiter:
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a. Mght have to cone several tines to share

testinonies and to teach on mssions b. build

relati onships with those God has put on your
Af ter

especially the pastor and his | eaders. c.

sharing with the whol e congregati on,

heart,

start neeting and

sharing in smaller groups. Allowthemto see your life
In sone cases, live
and serve the church, and if possible serve w thout

in Christ, that you are real. d.

pay.

SQ 9, Wiat To Do First

This question is, “If you could do one thing first

to correct the problem of the under-representati on of AFAM

CC m ssionaries, what would it be?”

Those who answer ed

total ed ninety-three, and they offered 100 suggesti ons.

These can be categorized as in table 44.

Table 44. SQ 9. What AFAM ni ssionaries would do first to

remedy under -representation.

Response Response %| Response Tota
AFAM CHURCH 68 68
Exposure to m ssions 18 18
Great Conmi ssion chal | enge 15 15
Past or/ | eader shi p backi ng 13 13
M ssi ons educati on needed 10 10
Yout h educati on needed 7 7
Bi bl e teachi ng needed 5 5
AFAM M SSI ONARI ES 27 27
Recrui ting 20 20
Fi nanci al support 7 7
RACI AL | SSUES 5 5

Tot al % 100

Responses: 100
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AFAM Chur ch Cat egory

O the m ssionaries surveyed, sixty-eight percent
woul d focus primarily upon the AFAM church to renedy the
problem Forty-eight percent of all responses, and seventy
percent within this AFAM church category, specifically
menti on sonme form of m ssions education as the place to
begi n, excluding Bible teaching in general. One suggested
usi ng the excellent “Destiny Mvenent” AFAM m ssion video
series in as many AFAM churches and Bi bl e school s as
possi bl e. Another wote,

FIl ood AFAM churches with visits from AFAM m ssi onari es
after 1st building relationship with the pastor.

Perhaps this could be done by targeting pastors through
sponsoring themon short-term mssion trips.

Seven others nmentioned the need for short-term
m ssions trips. Concerning the above quotation, a short-
termmssions trip is probably the best way to give an AFAM
pastor already in mnistry a quick and i ntensive CC
exposure. One went so far as to suggest paying “sal aries
and benefits” to persons going on such trips, to see
whet her or not career mssions is their destiny. An
excel l ent suggestion is this:
| would put a trenmendous enphasis on short term sunmer
prograns. Aimat the youth or whole youth groups. So
that they can begin to fornmulate a world Christian
perspective at a young age reachi ng many nore young

peopl e than recruiters ever could. No one can reach
the youth Iike the youth.
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Wt hout el aboration, another suggestion is: “Set up scores
of campuses on church grounds for short termtraining.”
Forty-one percent of all survey respondents were notivated
to beconme m ssionaries through short-termtrips, as noted
earlier.

Fi fteen persons advocated that the first priority
is to challenge the AFAM church with the G eat Conm ssion.
One put it positively: “Hel p blacks understand that we are
m ssing out on what God is doing around the world and
chal l enge themto get in on the blessing.” Racial nuances
are scattered anong responses to the survey in general.
Charlie Speight wote, “Challenge ny people to obey Jesus’
call on their life into world m ssion regardl ess of the
cultural hang-up on all sides!” Another val uabl e
suggestion is fromWight:

Spend sone tine visiting and chal |l engi ng bi bl e col | eges
and sem naries (AFAM and others) and | ocal Pastors and

churches to try and pass on a biblical and gl obal view
of m ssions.

M ke Brooks, with M ssion Aviation Fellowship, wote:

I know God has called nmany AFAM i ndividuals to go to
the CC field. Now whether these individuals have

i stened and obeyed is another issue. | would pronpt
individuals to step out and obey God's call; it may
take years of preparation to reach the CC field.
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Thirteen would go directly to the AFAM church
| eadership, ten of these to the pastor. This is an
exanpl e:
Wrk for (training, prayer, etc.) black pastors to be
1. Committed to doing God’s will--not man’ s--and 2.

Committed to being m ssionaries thensel ves where they
pastor and to being “m ssions mnded.”

Three others nmentioned church | eadership generally.
Wi tl ock wrote:

Renew the mind of Christian | eadership. Once

| eadershi p enbraces God’s Word as the neasure of

success and service, the population will heed the high
calling of Christ to go into all nations.

The need for m ssions education is the category of
anot her ten responses. Visionary is one answer: “Start a
nati on wi de canpai gn i n educati ng AFAM chur ches about
m ssions and the | ack of AFAM presence in CC m ssions
around the world.” Seven responses cluster around the need
for youth education particularly. Five nore are in the
category of “Bible teaching” in the |local church, four
explicitly and one inplicitly: “1. AFAM churches w || need
to be infiltrated with genuine born again believers
t hensel ves being expose to missions.” |If forty percent of

AFAM churches are liberal, this is gernmane.
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AFAM M ssi onari es Cat egory

The next major category given in table 44 is “AFAM
M SSI ONARI ES”, and within this are twenty responses
pointing to recruiting as the first priority for action.
Nine within “recruiting” advocate goi ng where AFAMs are--to
schools (twd), to semnaries (two) and to colleges (five).
“Share a stinulating video/class/sem nar with AFAM churches
and historically AFAM col | eges and universities,” wote
Udel I .

Anot her three proposed using CC nissionary
recruiting teanms. This is one idea that a |larger m ssion
organi zation could very effectively pursue with sone of
t heir AFAM and Asian m ssionaries on an extended home
assi gnnent :

Send teans of black and white and Asian m ssionaries to
speak and share God's visions. Travelling m ssions
conferences. Young people particularly relate to

m ssionary reports. They devel op convictions about
m ssi ons.

A variation is this: “I would sponsor an educati onal
program whi ch woul d include CCs presenting the needs and
expressing the desire and need to have AFAMs cone and serve
in their areas.” Five others focused upon Wite n ssions
nore actively recruiting, one suggesting using AFAM

m Ssi onari es.
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Fi nanci al issues conprised seven responses.
Gardner offered this: “Sonmehow provide initial financial
resources to decrease fears of poverty. Also sonehow
advertise during the convention (Am Baptist, etc.) about
parachurch mnistry.”
Racial issues are the last nmjor category of table
44. \VWiile this category is small, the suggestions are
inmportant: “A. Integrate the white and bl ack Anerican
Churches. B. Look for nore opportunities to challenge the
churches to fellowship together,” wote one. “Help other
AFAM s understand that race, nationality, gender does not
have to be clutched as grounds for an identity we’ve
al ready gained thru Christ,” wote another. Burkes gives
this conpelling insight:
I think the division between white and bl ack churches
and its resulting separate visions is a key that
perhaps is so big and daunting that we search for nore
manageabl e solutions to work on first. But the bottom
line is that our sin in this country is effecting God’ s

work in the world. |If we don't get it together, He
will surely raise up others. But our chance is now.

SQ 40, What WAs Overl ooked in this Survey?

Si xty-si x persons gave a response for this
question, and five of these indicated that they could find
no om ssions. Thus forty-one persons of the total of 102

respondents (forty percent) had nothing to add in response
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to SQ 40: “What nmay have been overl ooked as a significant

part of the reason for the |lack of AFAM CC m ssionari es?”

Tabl e 45 gives the breakdown of categories for this

guesti on.

Tabl e 45. SQ 40. Categories of perceived om ssions in

guesti onnaire topics.

Responses

Response %

Response Tot al

M ssi ons Educati on 34 25
Great Conm ssi on 10

M ssi ons exposure 8

O her 7

Fam |y & Personal Hi ndrances 19 14
Fi nanci al hi ndrances 4

O her 10

M ssi on Agenci es 18 13
Whi t e m ssions 11

Bl ack m ssions 1

O her 1

Larger Social |ssues 15 11
Raci al issues 7

O her 4

AFAM Chur ches 4 3

M scel | aneous 10 7

Tot al % 100

Response: 73

Whet her or not these matters have been onmitted nay

be judged by the reader as the discussion of the answers

proceeds. Questions in the area of fam |y hindrances,

apart fromthe sense of famly security,

explored, and this is probably a fruitful

r esear ch.

coul d have been

area for further
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SQ 40, M ssions Education
The Great Comm ssion (Qm ssion?) recurs throughout

sim | ar open-ended-question discussions, and only one ot her
i ndi vidual category is larger (by one response) within this
particul ar survey question. This in fact is probably the
strongest biblical grounds for pressing the issue, and is
sufficient reason in itself. Four of the answers in this
area could be called “Lordship” issues. One wote, “An
unwi | | i ngness to positively respond to God’ s plan and
pur poses for their lives.” Wthin “M ssions exposure” are
short-term m ssions (one), youth m ssion education (three)
and the need for AFAMrole nodels (three). Two others
nmenti oned that the concept of “m ssionary” is
m sunderstood. An exanple is this:

It is portrayed as a ministry for the elderly lady in

the church, dressed in white (a woman’s mnistry) to

gi ve out food baskets, attend to the funerals, etc.
Not a mnistry of evangelismled by nen.

Full of insight is this coment by Anthony Johnson:
“Conpl ete cultural disconnect, or extrene |ack of rel evance
of understanding.” Again, if a culture perceives itself as
trying to survive or to clinb out of survival into

security, helping others is sinply not the issue.
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Yout h m ssions education is mentioned by three.
Their comrents are valuable: “1I do feel m ssion-m nded
churches begin the teaching and exposure earlier in life.”
Anot her noted: “The non-enphasis of our young people to

consider a Christian Coll ege education, where they can be

exposed to mi ssions and various mnistries.” Naom Sellers
adds this w se observation:
M ssions need to be taught early in |ife and enphasi zed
as a daily nmenu! One cannot expect to be ni ssion

m nded havi ng heard of it naybe once a year or only
when soneone cones around every two or three years!

The need for AFAM mi ssionary rol e nodel s was
stressed by three respondents, such as this comment: “‘Role
nodel s’ --goi ng back into their own community churches and
al so visiting other churches to encourage and recruit and
chal l enge.” Another expression is this:

Areas listed in ny no. 1 [SQ 1] include |ack of role
nodel s, enphasis on enotionalism nusic, etc. (Before I
becanme active in the BSU [Baptist Student Union], |
felt God probably could not use ne because | could not
sing or play the piano).

Two nore nentioned the strategic need for AFAM

m ssi onari es.

SQ 40, Famly & Personal Hi ndrances
Four persons indicated an onission in the survey in

the area of probing personal financial hindrances.
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Wllians wote: “In our quest to ‘get ahead” or to at | east
| ook |i ke we have, we generally incur considerable
financial debt. This inhibits or delays entrance into
mnistry.” Upton added: “Things |ike divorce and second
marriages, debt, famly responsibilities, raising grand
ki ds, and single parenthood.” Agreeing with Upton is
Edwar d Car wheel
Broken or weak marriages (many mssions will not
consider victins of such) 2. Children conceived out of

wedl ock prior to conversion disqualifies many 3.
Doctrinal inconsistencies

Two nentioned the desire to remain close to hone:

“Fear of being too far from home. D scouragenent from
famly (my experience).” Broader in perspective is this
response:

Only after Wrld War 2 did AFAMs began to be far nore

nmobile in noving to other regions of our country.

W’ ve been known to easily nove around from

nei ghbor hood to nei ghborhood, yet, noving away from our

extended famly is not easy.
One contributed this: “You did a very thorough job, but I
think the factor of how a fanmly reacts to wanting to serve

”

is very inportant, too.

SQ 40, M ssion Agencies
Only one respondent nentioned Bl ack m ssion

agenci es. Here are sone perceived needs:
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Bl ack m ssion agencies are not as organi zed as their
white counterparts. They nmay |ack pronotiona
materials, brochures, etc., to send out and other
quality literature.
Agai n, m ssion agencies are those doi ng somet hi ng about the
problem So that their work may be even nore effective,
and to accurately represent respondents, we turn to Wite
m ssi on agencies. Five persons expressed that Wite
m ssi ons should vigorously recruit AFAMs. A useful exanple
is this:
I can’t think of anything else at the tinme except
per haps the lack of cross cultural exposure that whites
have to blacks. |[|f they can so easily cross cultures
outside the U S. why don’t they use that sane
experience in the U S reaching blacks for m ssions.
Rel ationship is the bottom i ne.
Anot her five concerned perceived racismin Wite
agencies. Most categories have already been covered, but

one worman contributed this disturbing coment:

White administrators are threatened by AFAM nen. They

fear intermarriage in the nenbership. Wites tend to

view Black nen in terms of their brawn not their

brains. Black wonen are viewed by white nen as sex

objects. So who wants to work under those conditions?
One instance of fear of intermarriage within a m ssion
station in Africa was docunented in chapter two. Another
m ssionary wote: “The racism‘on the field is a real

issue in Western countries.” One “OGher” comment is

critical of mssions which have a “faith support” policy.
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SQ 40, Larger Social |ssues
Seven of the eleven contributions in this category
concern racial issues. Two of these have to do with
whet her or not AFAMs woul d be accepted internationally.
Spei ght nmentioned this om ssion:
The division of the Body of Christ along racial,

denom national, class, political and other |ines that
de-noti vate AFAM toward m ssi ons.

Anot her added this:
Past experiences of AFAM have had enough negative
effect that no wonder we are producing generations
whi ch may negl ect the Great Conm ssion. Ask MK s how
t hey perceive things.
The fault sonetinmes lies with Blacks, according to this
AFAM ni ssi onary:

African Anericans, period, seemto have a hard tine
recogni zing the need for |love and fell owshi p across

raci al and denom national lines. Until we get drawn
into his will expressed in John 13:34-35 and John
17:20-23, | think the | aborers will continue to be few

Turning to the AFAM society in general, a sobering
perspective is this one:
The Anerican society is on a steady downward spiral
both norally and ethically. The young generation of
bl acks are | eaning nore toward passion, |ust, and
di srespect for authority/parents.
Simlar is this comment: “Mst AFAM churches are
enphasi zi ng honme mssion. Mst are trying to deal with

inner city drugs, gangs, etc. Therefore foreign mssion is

second priority.” This is congruent with the survival
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theory. Two persons expressed the om ssion that AFAMs were
bl essed, conpared with other peoples. The “AFAM Churches”
category of three responses include two citing the need for

Bi bl e t eachi ng,

Good consistent bible teaching in all areas of the
Christian life in the AFAM churches. Bible doctrine
(theology), Life in and Wth Christ (Christian growth),
A obal m ssions (Home and foreign mssions)
Anot her wrote: “A lack of focusing on the G eat Conm ssion.
Consi dering the inportance of this kind of mnistry as a
vital part of the local church.” The status of the Bl ack
CC missionary will not rise until the priority of the G eat
Conmi ssi on does.

O seven responses in the “M scel |l aneous” category,
five indicated that nothing had been overl ooked fromtheir
perspective. One cited the need for prayer. In |ight of
Luke 10: 2, this alone may be the quintessential solution to
the problem The "other" in the category took offense at
how opi nionated the Likert survey statenents were. A
letter was witten to her explaining that strong statenents
were needed to elicit a strong response, either positive or
negative. In fact, questions that did not elicit a strong

response (did not discrimnate well) were elimnated, as

di scussed in chapter three.
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The Future

Havi ng | ooked at what is essentially the past, what
of the future? How hopeful are the m ssionaries for the

future of AFAM CC m nistry?

SQ 13, The Future Trend
The question is, “I think that a proportionately
greater percentage of AFAM CC m ssionaries, conpared with
the total AFAM popul ation, will enter the field in the
future.” Twenty-five percent disagreed (only five percent
strongly), while forty-one percent agreed (fourteen percent
strongly). The actual nmean of responses is 3.24 (N=96,

s=1.08), sonewhat optimstic.

Tabl e 46. SQ 13. A greater percentage of AFAM mi ssionaries
in the future?

Age Range Agr ee Agree% | Di sagree%| Di sagree | Total Row
Strongl y% Strongl y%| Responses
20-29 20 20 5
30-39 19 23 27 4 26
40-49 7 36 28 28
50-59 12 38 6 6 16
60+ 17 17 25 8 12
Response 12 25 19 3 87=N
#- Col unms

(Percentages are based upon row total responses.)
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Wth the perspective of years, hope increases with
each age group, and di sagreenent al so dimnishes, until the
60+ category. A dissenting opinion cones froma younger

m ssi onary, Marcus Dean, of Spain, who wote:

| hear churches preaching the sernons on how we need to
take Christ to the world, but they don’t share that
same excitenment when it cones tinme to putting up the
finances to support a missionary. | don't see churches
diligently seeking to find and hel p under-supported

m ssionaries. | see nost of the noney going into
donmestic progranms and building funds. It hard for ne
to see things get nuch better.



